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Sinclair’s Comer 

By JOHN SINCLAIR 
President 


On Friday, September 29, 1989, 
the CAW Council spent considerable 
time on the CAW Statement On 
The Reorganization Of Work. 

I have outlined below the Guide¬ 
lines which were passed unani¬ 
mously by all the CAW Delegates in 
attendance. 

CAW GUIDELINES 

The workplace is changing, but 
the outcome of the changes is not 
predetermined. Much is new in the 
workplace but what is not is that 
management has its agenda and we 
have ours. Management has articu¬ 
lated its program — packaged as the 
team concept — as empowering 
workers and reforming the work¬ 
place. 

This theme of industrial democ¬ 
racy is not new to use. Our Union 
was bom out of and continues to be 
built on demands for a more demo¬ 
cratic workplace. And the barrier to 
workplace democracy continues to 
be management. Their obsession 
with getting more with less subor¬ 
dinates workers’ rights and working 
conditions to a narrow preoccupa¬ 
tion with reducing costs, reducing 
staff and eliminating any free time. 

We reject managerial efforts, under 
whatever name, which jeopardize 
workers’ rights, undermine work¬ 


place conditions and erode the in¬ 
dependence of the union . 

1. We reject the use of Japanese 
Production methods which rigidly 
establish work standards and stand¬ 
ard operations thereby limiting 
worker autonomy and discretion on 
the job. 

2. We reject the use of techniques 
such as kaizening (pressure for con¬ 
tinuous “improvement”) where the 
result is speed-up, work intensifica¬ 
tion and more stressful jobs. 

3. We oppose workplace changes 
which limit mobility, weaken 
transfer rights and erode seniority 
provisions. 

4. We reject the introduction of al¬ 
ternative workplace structures and 
employee-based programs which 
purport to represent workers’ inter¬ 
ests while circumventing the union. 

5. We reject efforts to shift compen¬ 

sation from wages to incentives and 
to Mdtvfdtiaitee'tfie" jffAT 

ductivity improvements. 

6. We oppose the process of union 
nomination or joint appointees to 
new jobs created to perform com¬ 
pany functions. 

7. We oppose initiatives which un¬ 
dermine worker solidarity — struc¬ 
tures which require conformity to 
company determined objectives and 


which divide workers into compe¬ 
ting groups internally, nationally, 
and internationally. 

8. We oppose the use of peer press¬ 
ure in company campaigns to disci¬ 
pline and regulate the behavior of 
workers. 

9. We reject workplace reorganiza¬ 
tions which threaten job security by 
subcontracting or transferring work 
outside the bargaining unit. 

10. We oppose efforts to render 
workplaces so lean that there is no 
place for workers with work-related, 
age-related or other disabilities. 

11. We oppose efforts to involve 
and reward workers in the systema¬ 
tic elimination of jobs or the discip¬ 
lining of other workers. 

We support efforts to involve and 
empower workers, to increase 
worker dignity, to produce quality 
products with pride, to make jobs 
more rewarding and workplaces 
moreoemocratic. T!iese f opjecnves 
will be achieved through our own 
agenda for change , our own de¬ 
mands around: — training, technol¬ 
ogy, improving jobs, improving the 
work environment, guaranteeing 
health and safety, strengthening mo¬ 
bility rights, strengthening affirma¬ 
tive action, strengthening the union. 

Contact Union Rep for help. 



LOCAL 222 CAW 
General Membership Mee 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any c hanges ip th is schedule 
will be posted in the OshawpKfir as far iiTSMt&nce as 
is possible. 
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Service Represei 
Report 


By GENE BERGERON 

On October 3rd, 1989, President 
John Sinclair, Dave Thompson, 
Connie Lockhart and myself met 
with Wayne Weatherbee — Unit Di¬ 
rector and Dave 
Kerseys, Super¬ 
visor plus two 
other Unit Su¬ 
pervisors of the 
WCB, Unit 1. 

We started the 
meeting at 3:40 
p.m. and broke 
off at 5:50 p.m. 

John Sinclair 
started the meet¬ 
ing on our behalf and presented a 
brief to the Board for the reasons we 
had requested the meeting. 

We then discussed all of our prob¬ 
lems and concerns in detail. Some of 
the problems we are having here 
seemed to catch them off guard and 
they were surprised at what we had 
to say. 

Wayne Weatherbee, Unit Director 
gave us a commitment, all our com¬ 
plaints would be investigated and 

1HJP to 

them. 

He then informed us of some 
changes that would affect us and 
hopefully improve the service to our 
membership. 

The one thing that caught my at¬ 
tention was an Imagining Technol¬ 
ogy System that they hope to have 
active by November 1st, 1989. This 


system will eliminate paper files and 
put everything on computers. 

When this system is active, it will 
take all reports coming to the Board 
from the Employer or the Doctors 
will be copied just like an X-ray and 
put in the computers. This will hope¬ 
fully eliminate agonizing delays 
when an Adjudicator is trying to ob¬ 
tain your claim file. They will sim¬ 
ply key into their computer and all 
your records will come up on the 
screen. Another nice feature about 
this system is the WCB Medical Ad¬ 
visor can examine the file the same 
time as the Adjudicator. ALL 
SOUNDS GOOD. 

In my opinion it was a very pro¬ 
ductive meeting, however only time 
will tell if we were successful. 

At the time of writing some of the 
claims are being paid. Due to the 
tremendous back log of claims they 
have now put on a night shift to 
clean up all outstanding claims. 

You now can call the WCB from 
7:30 am to 10:00 p.m. A couple of 
phone numbers you should keep just 
in case you need to call the Board 
"are 927-9227 and the Toll Free num- 
ber is 1-800-263-8877. 

On the weekend of October 13- 
14-15 we will be attending a WCB 
Seminar at the CAW Educational 
Centre in Port Elgin. There will be 
people in attendance from the WCB 
and we will once again have an op¬ 
portunity to discuss our problems. 
Will report next issue. 



The CARTs Finest Hour 


By JOHN KOVACS 
Secretary-Treasurer 

As you will see in many articles 
among these pages, the CAW finally 
took a strong positive position 
against the Company’s bid to imple¬ 
ment the Japa¬ 
nese style work 
place in our 
plants. I was one 
of the delegates 
from Oshawa at 
the CAW Coun¬ 
cil in Port Elgin, 
and a special 
meeting was 
held on Friday, 
September 29th, 
to deal with this issue. For some of 
you who don’t fully understand our 
structure, the CAW Council is put 
together from GM, Ford, Chrysler, 
and all the other Canadian Plants 
which the CAW represents. This is 
a policy making body and this 
Council formulates negotiating po¬ 
licies, and set goals for priorities for 
negotiations. 

Our national leaders finally re¬ 
cognize, what we know through ex¬ 
perience the past 10 years. The 
Company has carried the competi¬ 
tion too-far, and they are now com¬ 
peting for the mind of the worker in 
the plant. 

The released statement from the 
Council wraps it up very well. Let 



me quote: The New Manage¬ 

ment Agenda is a sophisticated 
drive to combine ideological 
pressures on working people with 
new structures in the work place 
to dramatically change both the 
way workers think and the way 
Unions respond. More specifically, 
the objective is to replace workers 
solidarity with total identification 
with the goals of the Company.” 

Many Union Representatives, in¬ 
cluding myself, think it may be too 
late, as this Quality Work Life “or 
Team Concepts” are all over in the 
plants. Simple logic will tell you 
that management initiated changes, 
will at all times benefit the Com¬ 
pany. On the surface it may look as 
if they are trying to create a more 
livable work place, but the real aim 
of their programs is to break down 
the resistance of the worker against 
the changes management wants to 
implement. 

The Corporations pushed these 
new concepts almost to the limits 
before we finally realized that their 
major aim is to destroy solidarity in 
our ranks. 

I still remember some 20 years 
ago when I was a Committeeperson, 
I had to have a call before I could 
leave my job from the assembly 
line. 

In the released CAW statement 
our leadership finally recognized the 


“by-off” policy of the Corporations. 
Let me quote: “... We MUST 
HONESTLY acknowledge some of 
our own internal problems in the 
work place. Although not a gen¬ 
eral occurrence, there are in¬ 
stances in which Management 
takes advantage of a Union Lead¬ 
ership which takes time off out¬ 
side the work place — while 
getting paid — when they should 
be in the work place representing 
workers; a leadership that does 
not adequately communicate with 
the members; and the emergence 
of new full-time, non elected Joint 
Management — Union appointees 
who performs corporate func¬ 
tions. These are problems at any 
time, but combined with the man¬ 
agement agenda we face today, 
they are particularly serious.” 

It just shows that the Company, 
didn’t do all these changes alone, 
they had help, and sadly enough 
consciously or unconsciously, they 
had help from the Union. 

This may or may not be an issue 
come next negotiation, but if we are 
going to have a fighting chance, we 
have to educate, and convince our 
in Plant Union Leadership of the im¬ 
portant role they have to play in this 
crucial struggle for the workers 
mind. 

BE AWARE 

I received a letter from John 


Sproul who represents the CAW 
Legal Services Plan here in Oshawa. 
It appears that many of our members 
have been contacted by different 
Companies selling Time-Sharing 
Contracts for resorts. After they re¬ 
viewed the contract in detail, some 
discovered that the agreements were 
not what they had thought they were 
getting. In fact several have lost 
down payments of over $1,000.00 
dollars. 

It is a suggestion from this writer 
that you contact our Legal Service 
Plan and ask for assistance before 
you sign any contract or documents. 
After you signed the agreement it 
may be too late to seek help. 

BOB ARMSTRONG 

Back in the 70’s while I func¬ 
tioned as a Zone Committeeperson 
in the Car Assembly Chassis Plant, 
I worked with Bob Armstrong, who 
represented the reject area in the 
same capacity. I’ve known Bob for 
25 years, and it would be hard to 
find a finer man than him. Bob re¬ 
tired as of October 1st, 1989, after 
39.8 years of credited service. 

A dedicated Union man, he was 
well respected and loved not only 
by his family and friends, but also 
his fellow workers. 

His family will hold an open 
house in his honor on Saturday, Oc¬ 
tober 21st, from 1:00 p.m. to 6:00 


p.m. at 909 Royal Orchard Drive, 
Oshawa. 

If you want to know more about 
it call Bob’s son Garry for further 
information at 571-2576. 

CLOSING MESSAGE 
Nature does not require that we 
be perfect; it requires only that we 
grow, and we can do this as well 
from a mistake as from the success. 
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SUB Report — GAT Unit 


By JERRY SMITH 
SUB Representative 

As a result of the recent base rate 
increase, there has been a change in 
the maximum 95 per cent SUB rate. 
As of September 18, 1989, the 95% 
SUB rate for an 
assembler who 
is single is 
$455.09. For an 
assembler who 
is married with 
two children, 
the rate is 
$484.47. This 
95% SUB rate is 
payable in the 
second week of 
your Unemployment Insurance 
waiting period provided you are on 
lay-off. To arrive at the amount of 
your regular SUB cheque, you sub¬ 
tract the gross amount of your one 
week Unemployment Insurance 
cheque from the applicable SUB 
rate mentioned above. 

The SUB credit unit calculation 
rate is as follows: 

1. One to five years’ seniority — 
1.67 credits. 

2. Five to ten years’ seniority — 
1.43 credits. 

3. Ten years and over _ 1 credit per 
SUB cheque. 

As of September 14, 1989, the ad¬ 
justed market value of the SUB 
Fund (which is used in determining 
the calculation of your SUB credit 
loss for each SUB payment you re¬ 
ceive) is twenty-two million, four 
hundred and eighty thousand, six 
hundred and fifty-six dollars and 10 
cents. 


SUB OVERPAYMENTS 

Although we do not have a large 
number of people on lay-off at the 
present time, I continue to receive 
calls concerning the SUB overpay¬ 
ment notices that are sent out by our 
SUB Office. The question usually is 
“How does the overpayment hap¬ 
pen?” 

As per our negotiated automatic 
SUB system, you receive your SUB 
automatically based on a computer 
estimate of your entitlement. When 
the actual Unemployment Insurance 
information is received at a later 
date, this computerized automatized 
SUB system either verifies that your 
SUB was paid correctly or adjusts 
your SUB by setting up an overpay¬ 
ment or issuing an underpayment. 
In some cases where no UIC infor¬ 
mation is received, the total amount 
of SUB paid is set up as an overpay¬ 
ment. 

Please remember that you have a 
set 95% SUB rate which is the total 
of your UIC and SUB cheques com¬ 
bined. If your UIC rate is higher, 
your regular SUB rate will be lower. 
If your UIC rate is lower, your regu¬ 
lar SUB rate will be higher. The total 
of your UIC rate and your regular 
SUB cheque must equal your 95% 
SUB rate which is determined by 
your wage rate and your income tax 
dependent status. 

UIC PATERNITY BENEFITS 

As SUB Representatives, we con¬ 
tinue to receive many questions con¬ 
cerning paternity benefits. 

At the present, time, a father is 
allowed access to paternity benefits 
only if the mother dies or because 
of disability she becomes incapable 
of caring for the newborn child (or 


newly adopted). The father must 
prove that it is reasonable to stay 
home to care for the child. Benefit 
can only be paid when the mother 
has no further entitlement to special 
benefits. If the mother has received 
the fifteen (15) weeks maximum of 
special benefits, no paternity bene¬ 
fits are payable. If less than fifteen 
weeks of special benefits have been 
paid, the father may be entitled to 
the maximum of fifteen weeks. 

Examples: 

1. The child is bom on April 28, 
1989. The mother dies on May 9, 
1989, and the father applies for 
paternity benefit on May 16, 
1989. If the mother has not re¬ 
ceived fifteen weeks of special 
benefit, the father would be eli¬ 
gible for fifteens weeks of pater¬ 
nity benefit from May 14, 1989, 
onwards. 

2. The child is bom on April 28, 
1989. The mother is incapable of 
caring for the child from May 9, 
1989 (must have medical proof). 
The mother is not entitled to 
sickness or maternity benefit. 
The father applies for paternity 
benefit on May 10, 1989. The 
father is entitled to up to fifteen 
weeks of paternity benefits if he 
is caring for the child. This enti¬ 
tlement may need to be reviewed 
depending on the mother’s diag¬ 
nosis. 

The Government has proposed 
changes in the UIC Legislation that 
if implemented will improve the 
special benefits (maternity, pater¬ 
nity, sickness). These changes are 
only proposed and will not come 
into effect until at least January 
1990. 



New Union Hall 
Progresses Slowly 


By LLOYD CLARKE 
Building Committee 
Chairperson 

I was sincerely hoping that when 
I gave you, the membership, my Oc¬ 
tober report on the progress of the 
new Union Hall it would be well 
advanced of my 
September re¬ 
port. However, 
even though we 
got past those 
so-called ex¬ 
pertise in the 
Oshawa Plan¬ 
ning Dept., we 
are now having 
problems with 
the General 

BUILDING DELAYED 

I have been faced with many in¬ 
quiries from the membership as to 
why the building is not being built 
at a faster rate of speed. Well, I can 
tell you, that is the question that I 
have been asking of the General 
Contractor now for some time. I 
have been given more reasons than 
I have room in this article to relate. 
There is a meeting every two weeks 
on the site which consists of reps 
from Gay Construction, Inducon 
Consultants and your Building 
Committee. At these meetings, all 
concerns and/or problems from any¬ 
one are tabled and discussed or ar¬ 
gued about. Some meetings have 
become very heated for good rea¬ 
sons. 

SCHEDULE SUBMITTED 

At a meeting held in approxi¬ 
mately the middle of September, the 


General Contractor was requested, 
quite strenuously, to give us a work 
schedule with a completion date. 
This entailed such items as comple¬ 
tion of foundation, structural steel, 
masonry, etc. The completion date 
for the building (turning the key in 
the front door) is now established 
for March 30th, 1990. The original 
date was February 12th, 1990. As of 
October 9th the structural steel is 
complete, the curbing of the parking 
lot and part of the interior walls. 
This is with good weather, imagine 
if we had had bad weather. I re¬ 
cently held a meeting with the Vice- 
President of Gay Construction and 
from that meeting I am being told 
progress will accelerate to meet the 
March 30th deadline. TIME WILL 
TELL! 

RENTAL OF HALL 

In the meantime, the present Un¬ 
ion Hall Auditorium is rented until 
March 17th, barring any unforeseen 
circumstances. Brother John Ko- 
vacs, Secretary-Treasurer, will not be 
able to give a rental date, until at 
least January, of the New Union Hall 
due to the flexible opening date by 
the General Contractor. I am posi¬ 
tive John would not want to rent one 
of the Ball Rooms (350-100-50) un¬ 
til he can guarantee a requested date. 
THAT IS GOOD BUSINESS! 

SITE SECURITY 

FOR RETIREES 

In my September report, I related 
to needing security on the site due 
to expensive items possibly being 
stored there. As of October 9th, I 


still do not have anyone on the site 
and I do have openings still avail¬ 
able. Therefore, if any Local 222 
Retiree is interested, please do not 
hesitate in giving me a call at home: 
723-9135. I must put this item be¬ 
hind me relatively soon and I would 
prefer to have all security as mem¬ 
bers of the Local 222 Retirees. 
Please do not listen to some of the 
rumors that are being floated about 
concerning the security of the New 
Retiree Centre. Call me if you have 
questions or concerns. 

CONCLUSION 

Believe it or not, we do have 
items behind us, such as the mover 
under contract, color scheme in 
place for the hall. Retiree Centre, 
kitchen, and low and behold, the 
Dental Centre. Mother Bell has been 
on the site to place the necessary 
wiring for all telephones including 
a pay phone in the lobby for every¬ 
one (ie: handicapped). I would also 
like to thank the New Building 
Committee — John Sinclair, John 
Kovacs, Jim Nimigon and Don 
Thompson, for their support in mak¬ 
ing this project a reality. 

The other group I would like to 
express my gratitude to is a com¬ 
pany no one is aware of or knows 
and that is Inducon Consultants. I 
know we are paying them, but their 
extra assistance and knowledge has 
been unsurpassed. We could not 
have operated without them which 
is a unanimous opinion of the Build¬ 
ing Committee. 

I hope my November report will 
be more positive due to the building 
being at a more advanced stage. 





Contractor. 


Truck Plant 


By TERRY GOODRIDGE 

Management has been quite ac¬ 
tive again with the dealing of their 
employees, as they have reverted 
back to the “Baseball Bat” attitude 
again. Since re¬ 
turning from our 
holidays, man¬ 
agement seems 
to think that dis¬ 
cipline is always 
the way to cor¬ 
rect the prob¬ 
lem. Ron 

Everson is lead¬ 
ing a one-man 
crusade of issu¬ 
ing discipline regardless of the rea¬ 
son stated by the employees in the 
Paragraph 27 interviews. The word 
“communication” that the Company 
preached over and over again has 
been replaced by either-do-it-my- 
way-or-else! Ron feels that the word 
“discipline” is the way to either get 
your attention or to hang over some¬ 
one’s head to produce more. 

As of writing this article, man¬ 
agement has had to swallow some 
pride, and I might add, some nee¬ 
dless pieces of discipline. Hopefully 
some maturity and common sense 
can be installed back on the shop 
floor by supervision. I must com¬ 
mend management on one decision 


that they did arrive at, and that is 
Pat Edginton should not manage 
people, at least not on the shop floor. 

There have been many safety 
problems that have occurred in the 
last week concerning A.G.V.’s. Any 
safety problems that you have or 
feel that are in the workplace, do not 
hesitate to bring it to the attention 
of your foreman or some member of 
supervision. If they don’t have an 
answer to the problem, it is their 
responsibility to get answers for 
you. There have been some positive 
developments on meetings with the 
company to get them to correct these 
problems before someone is seri¬ 
ously hurt. 

We have finally forced the com¬ 
pany into populating the compactor 
room area with our own people from 
Dept. 44A. The cleaning and sweep¬ 
ing of the plant should be left to our 
people in Dept 44A and not to out¬ 
side contractors as management 
tried to do. With John Graham and 
Frank Taylor’s help, this problem 
was rectified to everyone’s satisfac¬ 
tion. 

Hopefully some of the above- 
mentioned problems I have encoun¬ 
tered lately will ease up so I can get 
around to see everyone on a daily 
basis. 



The NDP Leadership Race 


By LARRY O’CONNOR 

The race for the next leader of the 
Federal New Democratic Party is 
on. This is a very important time in 
Canadian history and as trade union¬ 
ists, our role is equally important. 

During the last Federal election, 
the trade union movement and all 
working class Canadians made a 
grave miscalculation by not ousting 
the Conservatives. Since that time, 
the Conservative Party, under Lying 
Brian’s leadership, has railroaded us 
into the arms of the U.S. with the 
Free Trade Agreement, shafted us by 
the Budget, swindled us out of UIC 
payments, lied to us about VIA Rail 
cuts, and now we must endure the 
smoke screen around the new Na¬ 
tional Sales Tax. 

In the last election, NDP support 
was very disappointing and at the 
time, Ed Broadbent decided the 
NDP was in need of renewal; not 
only in policies, but also leadership. 
Now the search for his replacement 
is going to be as agonizing as it was 
to replace David Lewis. When the 
Hon. Ed Broadbent, MP, from 
Oshawa went on to fill the vacancy 
of NDP Leader in 1975, trade union¬ 
ists in the area were relieved. Ed was 
truly a friend, brother and son of the 
union movement. 

The race started at a very slow 
pace following Broadbent’s an¬ 
nounced retirement. All the most 
well-known party heavyweights 
failed to come forward right away, 
but finally the campaign is in full 
swing. 

During the weeks to come, we 
can all see the vital leadership quali¬ 
ties of the candidates through the 
media, and in Oshawa, we can meet 
them first hand. On Monday, Octo- 
bei 16th at 8 p.m., there is a forum 
to be held in Bobby Orr Lounge at 
the Oshawa Civic Auditorium. Go 
out and listen to their speeches and 
join in the question-answer session 
with the candidates. The fast-ap¬ 
proaching leadership convention in 
Winnipeg, less than two months 
away is the time to choose the leader 
— a leader that is going to best serve 
OUR needs and that of the party. 

The role that Trade Unions have 
played in shaping the party’s poli¬ 


cies are historical. Our roots go back 
to the old CCF (Co-operative Com¬ 
monwealth Federation); and with 
the CCF, the Canadian Labour Con¬ 
gress developed the NDP (New 
Democratic Party). The NDP has 
held power in Manitoba, Saskatche¬ 
wan and British Columbia; during 
these periods they have shown their 
loyalty to the unions and working 
class Canadians. 

Many CAW members belong to 
the New Democratic Party; we must 
not fail to vote for delegates to the 
leadership convention that are so¬ 
cially aware of the needs of all 
working class Canadians. 

In this exciting time, we must 
seize every opportunity to ensure 
that our needs and the needs of all 
the working class in this nation re¬ 
main in heart of the party’s future 
leadership. Federal government of 
Canada are changing the social and 
economic climate in this county 
from bad to worse. We need to stop 
selling Canada and Canadians short. 
Canada is more than a balance sheet 
that must bend under the financial 
pressures of Big Business and the 
USA. The NDP is the only Federal 
Party willing to represent, equally, 
all social and economic groups 
across Canada. The other two Fed¬ 
eral Parties lack the pride in our 
unique heritage and social programs 
to protect them fully. The New Dem¬ 
ocratic Party need a leadership that 
is capable of saving us from our 
present government and delivering 
us into the next century intact. 



Look for the 
union label 
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Pressing On 


By DAVE THOMPSON 
Recording Secretary 
Service Representative 

For the last two weeks, including 
this past long weekend, I completed 
approximately 56 appeals. Our Un¬ 
ion Hall staff Liz, Marlene, and 
Dorothy Ann, 
assisted by 
working on Sat¬ 
urday the long 
weekend. Hope¬ 
fully we will get 
out from under 
and will be able 
to be on a cur¬ 
rent level. As 
you know, we 
got back logged 
when 883 in the month of August 
went off work. 

We had a meeting with the Di¬ 
rector of the ISU — 1 Workers Com¬ 
pensation Board last week. Our 
President, John Sinclair attended 
with 3 Service representatives and 
we feel that it was very successful. 


The Board is still having some 
problems with their new strategy, 
but we are monitoring the inquires, 
also remember we do have a night 
shift and answering machine if you 
call the Board on your claim. Toll 
Free — 1-800-263-8877, direct — 
1-927-9227, ISU—1. 

TRANSITION BENEFIT 

As of July 26, 1989, the Board 
approved legislation that provides 
an immediate supplementary benefit 
to current pensioners, whose pen¬ 
sion fall short of their actual loss of 
earnings. The amount of this benefit, 
up to a maximum of $330.43 per 
month will depend on the amount 
of your current employment earn¬ 
ings. This only applies to people 
who have a Workers Compensa¬ 
tion Pension and have Retired or 
are Unemployed. 

RECORDING SECRETARY 

The following has been approved 
for sports: 


1) CAW Hockey — $2,483.00. 

2) North Plant Skilled Trades 
Hockey League — $2,000.00. 

3) Skilled Trades Lob Ball Dona¬ 
tion — $800.00. 

The CAW Picnic for next year has 
been confirmed for July 7th, 1990. 

4) The Executive board has ap¬ 
proved a special information ser¬ 
vice, October 16th, 1989, 1:00 pm 
for all elected Representatives of the 
GM Unit and the balance of the 
Local to be approved by John Sin¬ 
clair. 

This seminar will deal with Qual¬ 
ity of Work Life, Team Concept or 
Natural Work Groups. The 
speaker D. Robinson put the same 
seminar on for CAW Council. Make 
sure your elected representatives 
attend. 

5) Education Seminar, October 
28th and 29th, 1989 at CAW Union 
Hall, free lunch, kits and beverage. 
Sign up at the hall. It’s free. 

Remember trust the Union, not 
them. 



Skilled Trades District Report 


By PAT BLACKWOOD 
District 10 Committeeperson 


On September 13th, 14th and 

15th there was a meeting at the 
Oshawa Holiday Inn of the GM — 
CAW Intercorporation Council. 

The most im¬ 
portant piece of 
business that ef¬ 
fects the 

tradespeople in 
Oshawa was the 
motion which 
dealt with in- 
ng the" 
present Master 
Skilled Trades 
Committee 




from three to five. 

The original motion had the 
Oshawa Skilled Tirades Chairman 
as an automatic delegate, but this 
motion had to be amended in order 
to make it acceptable to all the other 


area. 

The motion was reworded so that 
the Master Skilled Tirades Com¬ 
mittee would increase from 3 to 5 
and that the two members be elec¬ 
ted with no more than 2 members 
from any local being on the Mas¬ 
ter Skilled Trades Committee. 
What this motion now means is our 
Skilled Trades Chairman still has an 
opportunity to get on the master 
Skilled Trades Committee, but he 
does need to be elected and will 
require the support of the 
Oshawa delegates and support 
from other locals. This motion 
passed unanimously, and not ever 
our Skilled Trades Chairman 
spoke one way or the other. The 
elections for these two positions 
will be held in December. At a re¬ 
cent Ttiesday afternoon Skilled 


TVades Shop Committee Meeting, 
a motion was passed that a letter be 
sent to the Shop Committee stating 
that the the Skilled Trades Com¬ 
mittee support Brian King in being 
elected to the Master Skilled 
Trades Bargaining Committee. 
.The Shop Committee made up to 
twelve district, four Area Chairmen 
and the Plant Chairman passed a 
motion concurring with the Skilled 
Trades Shop Committee and giv¬ 
ing Brian their full support. 

CONTRACT PROPOSAL 

SHEETS 

The sheets your committeepeople 
handed out have started to be re¬ 
turned. Your ideas and suggestions 
are required, so make sure you take 
time to fill in a proposal sheet and 
return it to your Committeeman. 

MORE REDUCTIONS 
On Thursday, September 28, 
1989, I was informed by R.F.R. 
Smith, Superintendent of Mainte¬ 
nance and Construction in the Fab 
Plant, that there would be further 
reductions of 3 welders and 2 paint¬ 
ers to the South Plant. 

The Skilled Trades Chairperson, 
Tool & Die District and myself met 
with Plant Manager Guy Hachey 
and Personnel Administrator Don 
Hooper on the state of the busi¬ 
ness in the Fab organization. We 
had a very informative meeting and 
Mr. Hachey made me feel a little 
better on the future of the Fab 
Plant. We are going to start meeting 
on a regular basis to keep informed 
on what’s happening in the business. 

FOURTH STEPS 
Our National Rep. Pat Clancy 


was in Oshawa to hear fourth steps 

on October 4 and October 5,1989. 
In the trades, only the Fab Plant 
fourths have been heard, and an¬ 
other date must be set up to hear the 
Car Plant and Truck Plant. 

Our Plant Chairperson Tom 
Hoar has assured us things will be 
different in the future. When we 
sit down to hear the trades grievan¬ 
ces, they will all be heard. Tom 
Hoar has kept his word that fourt|i 
step grievances will be heard on a 
more regular basis. 

NEW TECHNOLOGY 
CONFERENCE 
On October 10, 11 and 12th Brian 
King, myself and the Tooling Dis¬ 
trict will be attending a New Tech¬ 
nology Conference in Port Elgin. 
This will be my first time at Port 
Elgin and I will report what 
transpires in my next Oshaworker 
article. 

TEAM CONCEPT 
The national union has finally 
took a position against any team 
concept and quality of work life par¬ 
ticipation. There will be a presenta¬ 
tion put on at the Union Hall to all 
elected Reps, on October 16, 1989. 
Apparently the person who put this 
presentation on in Port Elgin did an 
excellent job and Chairperson 
Tom Hoar has arranged for the 
same person to give the presenta¬ 
tion to the elected reps, in 
Local 222. 

IN CLOSING 

Remember if you have a problem, 
first see your Supervisor then call 
your Committeeman. I will be get¬ 
ting a new pager in the near future, 
but my number right now is still 
1-551-0860. 


Lockhart at the Hall 


COMPENSATION 
We are just now starting to re¬ 
cover from the summer of 1989. It 
seems that there were more prob¬ 
lems with 
claims, some of 
the reason I be¬ 
lieve was — 
there was a big 
volume of 
claims in July & 
August that GM 
disputed and put 
a hold on. Vaca¬ 
tions at the 
Board and Doc¬ 
tors as well as the Service Represen¬ 


tatives. You than has the passing of 
Bill 162 and the Board changing the 
way they do things. As some will 
contest, they started with one Adju¬ 
dicator to be changed two or three 
times the file just went from one 
desk to the other. 

RE-HAB 

The Company has two full time 
Compensation people working in 
Oshawa helping the placement 
Coordinators with job placements 
and finding jobs for everyone. GM 
has also started to recall all the peo¬ 
ple that has been out WCB and I am 
sure that the two Compensation peo¬ 


ple will try and find modified jobs 
for these people. 

RETIREES 

The retirees are having a dance 
on October 13th, 1989. For all the 
new retirees that just retired October 
1st, 1989, I would invite them to" 
come down to the hall and check out 
all the good things that are available 
to you now that you have retired. 
Come out and meet and attend the 
dance, trips, volunteer some free 
time to others, that are less fortunate 
then you. It’s a good feeling, get 
involved and enjoy your retirement 
and drop in and say HELLO. 
GOOD LUCK. 



‘A Job Wfefl Done” 


By NESTER PIDWERBECKI 
Assistant to Ed Broadbent, MP 

Our nation learned at approxi¬ 
mately 2 p.m. on Sept. 28 that Ed 
Broadbent was leaving federal poli¬ 
tics at the end of this year. As was 
written in an 
Oshawa Times 
editorial: 

“We have al¬ 
ready lamented 
that the nation is 
losing an articu¬ 
late, compas¬ 
sionate voice 
with Broad- 
bent’s retire¬ 
ment as NDP 
leader. Thus, now, inevitably, we in 
Oshawa are losing a capable, caring 
representative.” 

Having been closely associated 
with Ed the last 21 years it was cer¬ 
tainly a sad day for me and other 
activists in the NDP. 

I have watched Ed grow in stature 
and gain the respect of an entire na¬ 
tion over a short period of history. 


But as I thought about that short 
period of time I could not help but 
feel satisfaction and also joy for Ed 
and Lucille and their Family. Per¬ 
haps now they may be able to really 
enjoy each other and do the things 
they never had time for because of 
Ed’s commitments as leader. 

A leader who was told when first 
elected that he would have most 
weekends at home with his family, 
but soon learned that family and 
personal desires took a back seat. 

However, Ed accepted this situa¬ 
tion and plunged into his job with 
tremendous energy and drive. A 
drive that spread across Canada and 
put Oshawa and the NDP on the 
map to stay. 

Ed did not achieve his present sta¬ 
ture in this country by being laid 
back, but by the only way he knew 
how, going flat out. 

Ed says that the only way to solve 
a problem is to attack it flat out. That 
is his style and I hope that wherever 
they land, Ed and his family enjoy 
life together — flat out. 



District 7 Report 


By DEAN LINDSAY 
Alternate Committeeperson — 
Zone 13 

I overheard someone the other 
day saying “What do we need a 
Union for?” This statement brought 
to mind a pamphlet that was pub¬ 
lished by the 
National Educa¬ 
tion Depart¬ 
ment. 

YOUR 
RIGHTS 
ON 

YOUR JOB 
Your rights 
on the job are 
protected by 
our CAW Con¬ 
tract with Management. Those 
rights are spelled out in detail to as¬ 
sure that you and the management 
know exactly what they are. Before 
we organized our union, we had no 
rights. Management made every de¬ 
cision and there was no way to as¬ 
sure that appeals would be heard or 
adjustments made. The rights you 
enjoy now are the result of continu¬ 
ous struggle by thousands of CAW 
members here and elsewhere. We all 
must join in that struggle to assure 
continued protection of all of our 
rights. 

Your rights are protected, the 
contract sets forth your rights and 
your elected Union Representa¬ 
tives will help you to enforce those 
rights. Contact your Commit¬ 
teeperson if you feel that your rights 
are being violated. Your right to 
“Grieve”. When your rights are 
abused, removed or infringed upon, 
you have a grievance. The Commit¬ 
teeperson is your “Lawyer”. She/ 
he will attempt to achieve justice for 
you from the supervisor, failing that 
she/he will take your grievance 
through the grievance procedure, as 
set out in the contract. The Commit¬ 
teeperson is your first step in getting 
any grievance solved. 

Your right to representation. 


Your Union Representatives are 
elected by you, but they can only 
represent you when you keep them 
informed. Call them when you first 
have a problem, not days later. 

Your right to human dignity. 
You would have had few rights as a 
human being if you had worked here 
before the organization of our Un¬ 
ion. You and every other member 
assure the strength of the Union 
when you support your bargainers 
who negotiate with management for 
better conditions, adequate wages 
and improved benefits, in our con¬ 
tinuing pursuit to achieve economic 
and social justice. 

Your right to equality. Equal 
treatment is a basic right under our 
contract! No more favouritism to 
those who bring the Supervisor little 
gifts or do them favours. 

Each of us is assured that our 
rates of pay, our hours of work and 
our working conditions will be the 
same as those who work with us. If 
they are not, it is your responsibility 
to inform your Committeeperson. 

Your right to work. Seniority as¬ 
sures each worker of their special 
place in lay-offs, recalls, and job 
postings. Your length of service 
rather than the Supervisor’s whim is 
the determining factor. 

Your rights are not automatic. 
Your Union must again win all of 
your rights every time our contract 
expires. Management resists each 
time we try to renegotiate the terms 
of the agreement. 

Your rights must be used. Like 
any democratic right, those in your 
Union Contract must be used if they 
are to be continued. Each time you 
or others permit such rights to be 
infringed upon by Management, it 
becomes harder for your Union Re¬ 
presentatives to enforce them. If you 
see the Company violating any part 
of our contract let your Commit¬ 
teeperson know as soon as possible. 

So coin a phrase “Trust the 
Union not them.” 



CAW — GM 

Legal Service Information 
Phone: 433-4242 
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Hour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


r? - th 

» ■. r»i 
sill 


JU 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


You’re Invited to an Open House 
October 19th 


Hey Kids! 

Guess who's waiting to meet you? FAT CAT 


Credit Union Day pays tribute to the 
long-standing tradition of co-operative 
savings, credit and other financial serv¬ 
ices offered by credit unions around the 
globe. 

There are some 45,000 credit unions 
serving more than 80 million members in 
67 countries around the world. 

The Canadian sector of credit unions 
includes some 1500 credit unions with as¬ 
sets totalling $24 billion as of December 
1988. These Canadian credit uions serve 
more than 4.2 million member/owners. 

Credit Union history is traced back to 
Germany during the 1840s when Frie¬ 
drich Wilhelm Raiffeisen established the 
first credit union or people’s bank. The 
credit union movement quickly spread 
throughout Europe. 

At the turn of the century, the first Can¬ 
adian credit union was established by Al¬ 
phonse Desjardins in Levis, Quebec. 
Desjardins studied people’s banks and si¬ 
milar organizations in Europe and applied 
their co-operative member-ownership to 
meet the needs of Canadians. The con¬ 
cept soon became popular and spread 
throughout Canada. 

Despite their growth, credit unions 
have retained their original philosophy of 
people working together of mutual bene¬ 
fits. 

In April 1937 when Auto Work¬ 
ers Credit Union started opera¬ 
tions it had 20 members and less 
than $100 in assets. In those 
years service was basic and sim¬ 
ple. Today we have grown to over 
28,000 members with $185 mil¬ 
lion in assets. 

In order to keep up with chan- 
gin needs,a nd to be able to pro¬ 
vide the most up-to-date service 
possible, new and improved 
services are continually being ih- 
troduced. 

The basic difference between 
a credit union and other financial 
institutions is that credit unions 
are owned by the people they 
serve. Ultimate credit union con¬ 
trol is handled by the board of 
directors as elected by the credit 
unio’s members, each of whom 
is entitled to one vote. This pro¬ 
vides every credit union mem- 
dber and equal voice in the 
devlopment and functions of their 
credit union. In other financial in¬ 
stitutions control rests with a few 
shareholders who hold the 


largest number of shared in the corpora¬ 
tion. People who use the services have 
no voice in the direction of the institution. 

The Auto Workers Credit Union being 
community based, enjoys a closer rela¬ 
tionship with its constituents. 
Through this community relationship 
and the democratic process of the 
members electing their board of 
directors, we are able to remain re¬ 
sponsive to the needs and wishes of 
the membership. 

We wish to thank you for all your 
continued support and invite you to 
help us celebrate Credit Union Day 
at our credit union building on Thurs¬ 
day, October 19, beginning at 10 a.m. 

Come, discover the difference! 


So Meow-nder on over and 
open your own FAT CAT 
youth account beginning 
OCTOBER 19TH 




FAT CAT will be looking for You! 
(Novelties and Prizes) 


He is Your 
Purr-ffect 
Financial Partner 



Move into the 

“COMFORT ZONE” 

with a 

Credit Union Mortgage 


paydq m 


POWER PAYMENTS 


\ 


• 6 month OPEN mortgages. 

• 1 year OPEN mortgages. 

• Pre-approved mortgages (November 1, 1989). 

• High-ratio mortgages (+Loan and Mortgage 85% NO added fees). 

• LOW mortgage and renewal fees (CAW affiliate). 

• Friendly Helpful Staff. 

“PAYROLL PLUS” — 5th payroll transferred at your option to 
the principle of the mortgage. 

“POWER PAYMENTS”—the option to increase the pay¬ 
ment 10% yearly. 

“PERSONAL PAYDOWN PLAN” — 10% prepay¬ 
ment of orignal balance “ANYTIME.” 

“SELLER SAVINGS” — NO penalty for pre¬ 
payment if you sell your home. 

Make your home cost efficient, get 
into the “COMFORT ZONE.” 

With a Credit Union Mortgage, the 
only thing that goes up in smoke is 
the Principle of your mortgage. 




\ 






JANUARY 1990 


— the AWCU ATM card provides access world wide 
INTERAC PLUS — new state of the art teller machines 

— for your convenience, a new ATM location 
Hwy 2 and Prestonvale Road 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 
Bob Cannons, Chairman, 
Lloyd Clarke, Steve Nimigon, 
Bill Rutherford 
Don Nicholls, Editor 


Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 AM. 6 P.M. (Cash Dept, only) 


Line-off-Credit — Term Certificates 
Savings Account — Deposit Account — No Charge Chequing 






Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Lite Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services tor Pensioners • Monthly Income Certificates 
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Zone 35 Report 


By DAVE SITARAM 

CAW GUIDELINES ON 
TEAM CONCEPT 

Recently the CAW addressed the 
Quality Network issue or more com¬ 
mon to all of us, Team Concept. This 
concept is one of the most damaging 
campaigns un¬ 
dertaken by the 
corporation to 
weaken the Un¬ 
ion Solidarity. 

The follow¬ 
ing is the CAW 
guidelines: The 
workplace is 
changing, but 
the outcome of 
the changes is 
not predetermined. Much is new in 
the workplace but what is not is that 
management has its agenda and we 
have ours. Management has articu¬ 
lated its program — packaged as the 
team concept — as empowering 



workers and reforming the work¬ 
place. This theme of industrial de¬ 
mocracy is not new to us. Our Union 
was bom out of and continues to be 
built on demands for a more demo¬ 
cratic workplace. And the barrier to 
workplace democracy continues to 
be management. Their obsession 
with getting more with less subor¬ 
dinates workers’ rights and working 
conditions to a narrow preoccupa¬ 
tion with reducing costs, reducing 
staff and eliminating any free time. 

We reject managerial efforts, 
under whatever name, which 
jeopardize workers’ rights, un¬ 
dermine workplace conditions 
and erode the independence of the 
Union. 

1. We reject the use of Japanese 
Production Methods which rigidly 
establish work standards and stand¬ 
ard operations thereby limiting 
worker autonomy and discretion on 
the job. 


2. We reject the use of techniques 
such as Kaizening (pressure for con¬ 
tinuous “improvement”) where the 
result is speed-up, work intensifica¬ 
tion and more stressful jobs. 

3. We oppose workplace changes 
which limit mobility, weaken 
transfer rights and erode seniority 
provisions. 

4. We reject the introduction of 
alternative workplace structures and 
employee-based programs which 
purport to represent workers’ inter¬ 
ests while circumventing the Union. 

5. We reject efforts to shift com¬ 
pensation from wages to incentives 
and to individualize the rewards of 
productivity improvements. 

6. We oppose the process of Un¬ 
ion nomination or joint appointees 
to new jobs created to perform com¬ 
pany functions. 

7. We oppose initiatives which 
undermine worker solidarity — 
structures which require conformity 
to company determined objectives 



I had the pleasure of listening to 
James Kamstra, an Environmental 
Consultant, speaking on the subject 
of how man can change the environ¬ 
ment when he builds his home, cot¬ 
tage, wharfs, docks or a boat 
marina. Jim is a local member of the 
Durham Field Naturalist and has 
travelled extensively in both North 
and South America. The work Jim 
does is when a project is to be built, 
many things go into the input, be¬ 
fore you can get a permit to build. 

The last few years, people are be¬ 
ginning to think about the environ¬ 
ment and when you destroy it, it is 
gone forever. The local plants, 
shrubs, trees and small animals, that 
live in a certain place, because of 
food supply of a certain plant or 
maybe a fish. We have all seen what 
too many cottages on a lake can do, 
for when the natural environment is 
destroyed, it is destroyed forever. 

One of the points James spoke of 
is when a foreign builder takes on a 
giant lake development, he does not 
care about the natural shoreline, but 
is interested only in how many cot¬ 
tages or buildings he can cram into 
a given piece of land. 

The larger animals can some¬ 
times move on and maybe find an¬ 
other place to make a home. The 
small animals seem to just die when 
disturbed. 

The birds that fly from place to 
place never seem to nest, only in 
certain places where food and shel¬ 
ter is of their liking. If you live in 
an area where there is a natural spot 
of beauty it does not matter how 
small and you have a developer who 
is going to change it. Attend the 
meeting, when a committee is going 
to decide if a building is going to 
be issued. You will be surprised how 
most of the committees will listen 
to you. 

While pheasant hunting in the 
Kendal Game Reserve, I noticed a 
lot of small locust trees had been cut 
down and left. 

This made great cover for the 
pheasants, as it held the grass. The 
dead locust trees with their prickles 
and spikes tore into your clothes. I 
noticed the small locust tree stumps 
gave off a red juice or syrup when 
cut. The larger locust stumps took a 
longer time for the fresh syrup to 
turn red. In a few days, the stump 


was a brilliant red. I thought maybe 
the wood would make a great wood 
for carving. The sumach trees, when 
cut and dried turns red and this 
wood is used for making cedar 
chests, when added to the lid. The 
sumach has small panels, and when 
added to the lid and polished, turns 
a brilliant red and the smell of cedar 
is not lost. 

The puff balls I found, and I gave 
some away, were cooked many dif¬ 
ferent ways; all were sliced the 
thickness of bread; with butter 
added, and then fried (but a friend 
told me he used the microwave 
oven). The puff balls were sliced, 
buttered on both sides and cooked 
in the microwave for a few minutes 
and they were delicious. 

Fall pickerel fishing can be a very 
cold experience, especially if you 
fish at night near one of the many 
dams and spillways that are so fre¬ 
quent in our part of the Trent Water 
System. Pickerel always seems to. 
return to the same spot where they 
had spawned in the Spring. There 
are many theories of why they do 
this: most fishermen think it is be¬ 
cause the food supply of many min¬ 
nows is plentiful and the pickerel are 
trying to fatten up before the freeze 
up. 

If I read my fisher regulation cor¬ 
rectly, the lake trout taken in Lake 
Ontario all summer must stop in the 
fall. This might not be spelled out 
because fishermen were not catch¬ 
ing lake trout in Lake Ontario a few 
years ago. 

As fall comes so do certain birds. 
One morning while driving in the 
country on a bright sunny day, the 
hydro wires had many Kestrels res¬ 
ting on the wires. These Kestrels, 
that small hawk, is a ferocious 
fighter and loves to feast on smaller 
birds. The Kestrel will also take in¬ 
sects like grasshoppers. The Kestrel 
is in a class of birds that used to be 
called sparrow hawks, duck hawks 
and pigeon hawks. This bird is well 
marked in different patterns of 
brown and a little red and a small 
amount of yellow. I do not know 
where they nest but most likely in 
deserted woodpecker’s hole in a 
dead tree. 

I got my list of birds that have 
been sighted in this area, no pheas¬ 
ants were seen. The Brant Geese 


have been sighted in Lake Ontario 
off the Cranberry Marsh, a small 
flock of about 50 geese. The reason 
I was glad to see this sighting of 
Brant Geese is because the bird 
book says Brant Geese do not mi¬ 
grate through our area. If you re¬ 
member, about forty years ago one 
spring, Brant Geese were plentiful. 
They were eating the young grain 
sprouts off of the farmers fields. 
They left that spring and this is the 
first sighting I have seen recorded in 
this area since. If you enjoy watch¬ 
ing the migrating birds, Lake On¬ 
tario shores at Oshawa, the 
Cranberry Marsh, the Pump House 
Marsh and Darlington Park are great 
places to see the birds. You need 
warm clothes, your bird book, your 
sighting scope or a pair of field glas¬ 
ses to make a successful day. 

The Durham Field Naturalist 
have published a small book, “Na¬ 
tural Areas of the Durham Region.” 
This is one of the best books I have 
read, dealing with the natural history 
and the local environment of this 
area. This book can be used as a 
reference book and will be distribu¬ 
ted to local Conservation Clubs, so 
do your best to get a copy. Another 
fact about this book: it lists most of 
the natural areas of swamp, wet 
lands and bogs, plus conservation 
areas, all near home. 

The Oshawa dock is the place to 
catch a big brown trout plus rainbow 
trout and salmon. You must be there 
before the sun rises. The salmon as 
they move upstream to spawn and 
die would make very poor eating 
and why anybody would take one 
from the Oshawa Creek or any other 
creek or river, I will never know. 

There is a show and sale by the 
Birdseye Centre Carvers Club, Sun¬ 
day, November 5th, 1989, 9:00 a.m. 
to 4:00 p.m., Blackstock Recreation 
Centre featuring: world class 
carvers, decorative decoys, antique 
decoy display, carving supplies, free 
admission, door prizes. Call Ed Bo¬ 
wler, 416-723-9512, Warren Ainge, 
416-728-7415. See you there! 

Executive Elections in December. 
Turkey Shoot about the middle of 
December. This will be a regular 
trap shoot. Trap and target Sunday 
mornings plus target Thursday even¬ 
ings, at the Newcastle property, fish 
entries. 


and which divide workers into com¬ 
peting groups internally, nationally, 
and internationally. 

8. We oppose the use of peer 
pressure in company campaigns to 
discipline and regulate the behavior 
of workers. 

9. We reject workplace reorgani¬ 
zations which threaten job security 
by subcontracting or transferring 
work outside the bargaining unit. 

10. We oppose efforts to render 
workplace so lean that there is no 
place for workers with work-related, 
age-related or other disabilities. 

11. We oppose efforts to involve 
and reward workers in the systema¬ 
tic elimination of jobs or the discip¬ 
lining of other workers. 

We support efforts to involve and 
empower workers, to increase 
worker dignity, to produce quality 
products with pride, to make jobs 
more rewarding and workplaces 
more democratic. These objectives 
will be achieved through our own 
agenda for change, our own de¬ 
mands around: 

— training 

— technology 

— improving jobs 

— improving the work environment 

— guaranteeing health and safety 

— strengthening mobility rights 

— strengthening affirmative action 

— strengthening the Union 

AROUND THE ZONE 
I would like to welcome all the 
Brothers and Sisters who recently 
came in to the Zone. If there are any 
questions or concerns you might 
have, please don’t hesitate to put a 
call in for me. 

Our best wishes go out to Brother 


Bob Laroque who retired earlier this 
month. From all your friends in the 
Zone, we wish you a happy retire¬ 
ment. 

Ball season is finally over. The 
team played well but not good 
enough, most of the year. We still 
can’t understand how we ended up 
on the losing side of so many ball 
games, as a result we didn’t make 
the playoffs. How bad were we? 
Well, we were so bad we played an 
exhibition game against the Old 
Timers (Dinosaurs). The name 
should be an indication of how old 
these Brothers are. Yes, you guessed 
it. They beat the Flying Squirrels. 
Presently we are flying to recruit 
some of these pre-historic hot dogs, 
but they are all holding out for better 
contracts. We will be looking for¬ 
ward to next season. If I can con¬ 
vince Brother Murray Welch to be 
our lead off man, we will be the 
class of the 90 season. All kidding 
aside, it was a fun year. We will be 
there next year. 

For the best chicken wings in 
town, support our sponsors “The 
Hying Squirrel Emporium.” 

CLOSING MESSAGE 
A STAND UP JOKE 

Operating under the theory that 
people would “work harder” if they 
were standing all the time, Chrysler 
Management scrapped all the metal 
stools in its Grand Blanc, Michigan 
Plant. During the plant’s third shift, 
however, there was retaliation; 
someone stole all the stools and 
chains in the offices. “It was amaz¬ 
ing how fast Management changed 
their policy,” said a Local Union 
official. 


Local 222 Hockey 
Hot Box 


By MOE BRYAN 
President 

The puck has been dropped on the 
40th year of the Local 222 Hockey 
League. As President of the league, 
I performed the opening ceremony 
by dropping the 
puck between 
the Chase 
Sports, Flying 
Squirrel and 
Versa Foods. We 
appreciate over 
the years the 
sponsorship and 
support from 
Fazio’s. At this 
present time 
Dan Tbreski has come up with two 
sponsors — the Flying Squirrel and 
Chase Sports; hopefully in the fut¬ 
ure one of these will take over sole 
sponsorship. 

On October 1st, there were two 
games played at the Civic Auditor¬ 
ium, between Chase, Flying Squir¬ 
rel and Versa Food, and the second 
game between Starr Furniture and 
Bob Phillips. 

Versa came out fast, with a goal 
by Doug Murray only 30 seconds 
into the game. Ron Duschi scored 
another putting. Versa up two to 0 
after one period. Don Duchi scored 
again in the 2nd. But Chase, Hying 
Squirrel finally scored one by Mike 
McPhee. It was a hard-fought con¬ 
test as Duschi scored a hat trick as 
they retained a three-goal margin. 

Later in the second Mike Can¬ 
non’s put one by goalie Dave Cary. 
Then with two minutes left Mark 
McVety closed the gap to just one 
goal. In the 3rd period Mike Can¬ 
non’s scored his 2nd goal tying the 


game at four each. Halfway through 
the period, Chase’s, Flying Squir¬ 
rel’s Jerry Leddy scored to finally 
put them up one goal. With only 41 
seconds left, things did not look 
good for Versa. Mike Webb was 
given an opportunity to score on a 
penalty shot. However, Carty made 
the save. The game ended 5 to 4 for 
Chase, Hying Squirrel. 

In the second game Bob Phillips 
won over Starr Furniture 6 to 2. 
However, the score was not indica¬ 
tive of the play. As Jim Baxter had 
an outstanding game in net. 

The first period was all Bob Phil¬ 
lips as Dan Spratt also scored five 
minutes later on a pass from Mike 
Noonan. Noonan then went on to 
score two goals himself in the first 
period. 

Starr’s Joe Bodnar scored on a 
pass from Christ Scott to get Stan- 
going. Fighting back later in the pe¬ 
riod, Scott scored an unassisted goal 
for Starr. But Bob Phillips built up 
an unsurmountable lead as Glen 
Dixon scored from Greg McCor¬ 
mack. 

Once again final score 6 to 2. The 
defence for Starr Furniture of Vi- 
shaft, Tamblyn and Randy Brady 
played a strong game. Henry Vishaft 
sat out last year. But Henry has kept 
himself in good shape, and once he 
gets his skating legs he will be an 
asset to Starr Furniture. 

CLOSING MESSAGE 

I would like to thank Peter 
Hughes and Mike Cunning for the 
coverage of our Hockey League in 
the Break Time every Thursday. 

This paper can be picked up at 
every game at General Motors. 

Once again, thank you. 
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a^dmczaC Optical Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 
Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 




WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $ $ $ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 


1201 MINIMS STREET, EAST 


668-5846 


Toronto lines 686-1566 & 686-1567 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 



172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 -579-1951 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Sipco 


HiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vlliXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 


No Warnings, Threats 
or Promises 

and 


Definitely 



Just our committment to be 
of service to ’Vbu 
our customer. 

Try us, you’ll be satisfied 


Sheridan 


CHEVROLET OLDSMOBILE 


CADILLAC LIMITED 


1800 Kingston Rd. at Brock Rd. 
Pickering 

683-9333 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiii 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 




DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 


HALL FOR 
RENT 

236 BL00R ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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SWAP COLUMN 


NEXT ISSUE: NOVEMBER 2, 1989 
DEADLINE FOR NEWS AND ADS: OCTOBER 20, 1989 AT 4:00 P.M. 


FOR SALE 


TRANS AM GTA lettered, nose bra and 
set of side mirror bras. $140. Call: 576- 
0035 

MOVING SALE. Furniture, appliances 
and many household items. Call: 728- 
2183 

1989 ARCTIC CAT PANTERA. 1980 
Jimmy 4x4. Panasonic 26” colour TV, 
remote trailer spindles. $50. Call: 579- 
3633 

1980 TRANS AM Turbo, PS, PB, PW, T- 

Roof, new metallic paint. $6000 certified. 
Call: 723-0369_ 

SOFA, TWO SEATS with pull-out bed, 
beige colour, $185. Couch, Sectional, 
four separate seats. Blue denim material. 
$140. Call: 723-3620 

1989 CORSICA LTZ, fully loaded, Eagle 
GT tires. Only 9000 km. Asking $16,300 
certified. Call: 728-5532 

BUNK BED SET, complete with 
mattresses. $150. Coffee table, $25. 
Weight bench, $20. All in good shape. 
Call: 728-7018 

308 REMINGTON PUMP, spare clip, 
unfired $550; 30-30 Rifle $350; Custom 
303 $225; Shotguns — 2 pump, 1 double, 
12 gauge. Call: 1-416-983-5238 

CENTURY HOME. New roof, electric fur¬ 
nace, 2 airtight stoves. Maintenance free, 
$165,500. Two 2 /3-acre lots. Close to am¬ 
enities. Building permits available. Call: 
983-5967 

1981 PONTIAC PARISIENNE Brougham. 
All options. Mint condition. Asking $3200 
or trade for truck. Call: 1-705-324-0577 

30 HP EVINRUDE outboard motor. Runs 
well, older model. $250. Call: 1-983-0876 

SQUASH RACKET, like new. Player quit¬ 
ting sport. $25. Call:'579-1094 

COCKAPOO, SMALL BLACK pups, non- 
shedding hair. Vet checked, needled, 
quiet temperament. Red poodle , female, 
1V 2 years. Call: Hampton 263-2967 

1979 CHEVY Va-TON PICKUP. 4x4 
snowplough equipment included. Good 
shape. Asking $4000 or best offer. Call: 
723-5656 

74 CHEV IMPALA, PS, PB, 350 auto., 2- 
door, good runner. $350 or best offer. 
Glass fireplace doors, black and gold. 
Call: 436-9744 

16.5 STARCRAFT, 50 HP Mercury, trailer, 
all 1986. Bimmini top elec, downrig. Many 
extras, $8300. Firm. Call: 723-4551 

’81 PONTIAC ACADIAN, good running 
condition. Good body and tires. Very little 
to certify. $400. Call: 436-0514 

COFFEE TABLE and end tables, like 
new. Drapes, lined green. Also priscilla 
curtains. Call: 728-2265 

1970 KAWASAKI, 350 CC Avenger, twin 
cylinder, running condition. Needs work, 
as is. $100 firm. Call: 579-0821 

1977 CAMARO, $200 as is. Good battery 
and tires. Pioneer stereo. Call: 668- 
64643 

SUNBEAM MIXMASTER, 10-speeds, 2 
bowls, juicer, older model, $30. Kenmore 
mixer, bowl, $25. Men’s dress winter coat, 
charcoal, size 40, like new, $45. Call: 571 - 
0682 

WATERBED, QUEEN SIZE, $250. Bunk 
beds, $40. Steel bed frame, $20. Child¬ 
ren’s bikes, girls, $50, boy’s BMX, $30. 
Call: 579-9239 


HARROWSMITH FIREPLACE insert, 
very good condition. Must sell. Best rea¬ 
sonable offer. Call: 416-786-2377 

PET RABBIT with cage, free. Boy’s Norco 
bicycle, $65. Boy’s junior 10-speed Su¬ 
percycle, $65. Call: 668-1574 

PARLOUR AIRTIGHT stove. Selkirk 
chimney, 16V2-ft. Like new. $350. Call: 
705-887-3155 

DOWNHILL SKI package, rear entry, Nor- 
dica boots, size 6. Fischer 160 turbo skis. 
Tyrolia 190D bindings. Like new. $160. 
Call: 885-4225 

1978 GMC VAN, 305 automatic, PS, PB, 
running boards, fridge, stove, 2-burner 
with 12-volt amp, bed with new mattress. 
$3500 or best offer. Call: 725-6093 

1981 BUICK CENTURY, V-6, auto., 4- 
door, sunroof, new tires, new exhaust, 
86,000 km. $900 or best offer. Call: 416- 
983-5268 

’89 CHEV CAPRICE, Brougham, luxury 
sedan, loaded, 6-way power, air, tilt, 
cruise, overdrive, stereo cassette, 11,000 
miles. Dark blue, loaded. Call: 428-6286 


1980 CHEV 8-PASSENGER window van, 
$3500. Call: 668-7555 

V 2 -ACRE LOT, QUIET cul-de-sac, Ponty- 
pool, Hwy. 115. $74,900. Cottage on 
Buckhorn Lake, 3-bedroom, large beach 
front, treed lot. $179,000. Call: 1-705- 
932-2242 

CARD TABLE, 4 CHAIRS, $30. Deck, 
chair, $50. Queen-size bedspread, 
shams, blue tones, $30. Cedar chest, 
Adirondack lawn chairs. Call: 668-5155 

WHEELS, TWO 15-INCH rims, fits 87 to 
89 Chev Caprice or Olds 88. 1984 or 
older. $25. Call: 655-3150 

ONE GALVANIZED window well, 68” 
long. 25” wide. Never used. Asking 
$68.95. Call: 728-3565 

GIRL’S WHITE BEDROOM suite. Call: 
723-1367 

SNOWBLOWER. Snow Shark. 5 HP. 
Good condition. Call: 723-7290 

COLOUR TV, 24”, $100. White chester- 
field, $200. Oak, stereo & TV cabinet 
$200. Corner bench and table, $200. 
Bookshelves, $100. Rocking chair, $100. 
Call: 571-2971 

MOBILE HOME, Pompano Beach, Flor¬ 
ida, 2 bedrooms, 2 baths, screened Flor¬ 
ida room, 45’ carport, utility shed, clean, 
excellent condition. 5-star park. Call: 725- 
6813 before Oct. 21st or 305-426-3265 
after Oct. 23rd. 

TRUCK CAP, full size, fibreglass, white, 
sliding front and side windows, tinted, A- 
1 condition. $300. Call: 723-7021 

53 SCENIC ACRES, Haliburton High¬ 
lands, 800-ft. frontage on Hwy. 121, good 
internal road, new cabin, 12 x 20, 200 
amp service, $66,900. Call: 723-7021 

TV TOWER with VHF & UHF heads and 
rotor. Boys’ Bauer Supreme skates, size 
3, like new $40. Cooperalls, girdle to fit 
9-12 year old. $25 for both. Call: 705-786- 
3326 or 571-6685 

’81 CHEV MALIBU, 6-cylinder, good con¬ 
dition. $1600. Call: 436-7333 

LINED ANTIQUE satin champagne 
drapes, 100” x 84”, $50. Polyester-rayon 
drapes machine wash/dry, 140” x 95”, 
$45. Small kitchen table, 3’ x 2 V 2 , $15. 
Call: 723-4060 

WINDOWS, LARGE quantity from brand 
name manufacturer. All new thermo¬ 
panes, aluminum and vinyl. All types. 
1988 Cavalier station wagon. Call: 666- 
4975 

BABY SETS, $15 each. Lawn ornaments, 
Tweety, Sylvester, Bluejay, Woody, Daffy 
Duck, Tom the Cat. $13 each. Call: 725- 
9390 

GIRL’S SKATES, CCM, size 7V 2 . $15 or 
best offer. Call: 725-9370 

28-FT 5TH WHEEL TRAILER, sleeps 6, 
fridge, stove, oven, furnace, water heater, 
4-piece bath. $6500. Call: 705-939-6002 
Shift 2 

1988 GMC V 2 -TON, V-6, auto, O/D, 
cruise, PS, PB, tilt, gauges, intermittent 
wipers, rear slider, appearance package, 
44,000 km. $12,400 or best offer. Call: 
416-983-5168 

LIKE NEW, ROUND pine table, 48”, $120. 
Ladies’ bike, new condition, $40 or best 
offer. New spare tire for ’84 Pontiac, $20. 
Call: 668-0960 

NEW NIKKO “Thunder Bolt” R/C car kit. 
Fully assembled includes batteries, 7.2 
volt, 10 AA’s charger and controller. $150. 
Call: 725-5915 

1976 17’ HOUSE TRAILER, fridge, stove, 
oven, furnace, toilet, sleeps 6, excellent 
condition. $3400 or best offer. Call: 623- 
4174 

8 HP RIDING lawnmower. New engine. 
Call: 263-8514 

EXCELLENT USED sectional corner 
couch, looks like new. Nice red material, 
no stains. Asking $195. Call: 725-7897 

ELECTRIC DRYER, $165. Call: 723- 
6841 

CHEVY VAN, full options, warranty, air, 
1988. 3 /4-ton pickup. Also cap, 1977. 
Beechwood stove. Great shape. Call: 1- 
705-657-8438 

DOUBLE SIZE waterbed. Bookcase 
headboard, padded rails. Full motion 
mattress and heater. $200. Call: 579- 
5786 after 5 p.m. 

FRIGIDAIRE 18 CU. FT. freezer, $100. 
Large Frigidaire fridge/freezer combina¬ 
tion. $100. Good condition. 1988 North 
Trail S/A Ski-Doo trailer, W-reflector, 
$900. Call: 576-3833 or 579-4243 


’88 YAMAHA ENTICER 340, low mileage, 
handle bar warmers, cover. #3250 or best 
offer. Call: 725-3359 
1981 140 HP EVINRUDE Sport, controls, 

2 props, excellent condition. Asking 
$3600. Call: 434-3882 

’83 OLDS CIERA Brougham. PS, PB, AC, 
console shift. Asking $4700 or best offer. 
Must sell yesterday. Call: 983-9827 

1976 GMC V 2 -TON AS IS. 60,000 miles 
on rebuilt motor, new body parts include 
$1500. Dehumidifier, new, $100. Cap for 
y 2 -ton, A-1, $250. Call: 655-8755 

WATERBED MATTRESS, full motion, 
queen size, $35. Waterbed heater, $45. 
Diamond engagement ring. V6 karat, size 
4 3 /4. $600. Call: 434-7153 

1971 FORD RANCHERO GT, 351 cu. in., 
auto, Georgia car, air conditioned. $3900 
certified. Call: 725-2615 

1988 CHEV CAVALIER, PS, PB, air, AM- 
FM, low mileage. $10,500 firm. Call: 576- 
8898 or 725-4423 

SIDESPLIT. 3+1 BEDROOMS, 2 baths, 

2 kitchens, 2-car drive, fireplace, dish¬ 
washer, upgrades. Lot 70’ x 124’. Ex¬ 
cellent potential for extra income. 
$212,500. Call: 416-579-0352 

1988 OPTIMA, 4-DOOR, automatic, PB. 
Stereo. 6000 km. Call: 728-2665 

STOWLINE GUN cabinet. Holds 6 guns. 
$100. Call: 723-4866 

1980 CHEVY BLAZER, 2-wheel door, 
350, PS, new rubber and shocks and run¬ 
ning boards. Excellent condition. Best 
offer. Call: 436-1546 after 4 p.m. 

1979 Z-28, 350 auto, PS, PB, T-Roof, tilt 
steering, AM-FM cassette stereo, good 
condition. $3900 or best offer. Call: 623- 
9238 

1975 BOBCATTRUCK CAMPER. Fridge, 
stove, sleeps 4. Call: 705-357-3242 

SET OF RADIAL snow tires, size 195/ 
75R14 on 14// Chev rims. Tires like new. 
Only used one month. $100. Call: 430- 

0037 __ 

--- 

CUSTOM MADE set of pinch pleated 
lined drapes, antique satin, champagne. 
96 x 91. Two 91 x 46. Call: 723-9636 

PARTS FOR 73 Chevelle. Rad, front fen¬ 
ders, seats, front bumper, door, grill. Call: 
723-9718 

NAVY CLASSIC tailored suit, size 38. 
Tweed wool blazers, size 38, grey. Good 
condition. Call: 723-9636 

1974 DODGE y 2 -TON, 318 motor, P, PB, 
flat bed, AM-FM radio, new brakes on 
front Good condition. Best offer. Call: 
725-3348 

MASON THERMAL GLASS picture win- 
dows. Set of 3. 32” x 67”. R/C car, $700 
invested. Sell for $300. Tons of spare 
parts. Aluminum storm door, 34” x 6’8”. 
Call: 705-799-5164 

1987 FIREBIRD, T-ROOF, power win- 
dows, power locks, tilt, cruise, AM-FM 
cassette stereo, roof console, security 
cover, rustproof. Call: 705-748-9291 or 
5639 Shift 2. Ask for Jeff. 

FULL LENGTH fur coat, pastel female 
mink, autumn haze, size 8, 3 years old, 
as new. Appraised at $5000. $3500. Call: 
755-9335 
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TWO-PIECE CHESTERFIELD set, au¬ 
tumn colours. Ideal for family room, etc. 
$75. Call: 571-0904 

2 SETS STORM WINDOWS and 
screens. 8 thermo windows. Call: 434- 
5894 

1980 DODGE RAM Vfe-ton, in excellent 
condition. PB, PS, $2500. Call: 623-7569 

1989 GMC M-VAN, air, AM-FM cassette, 
grey/maroon, honeycomb aluminum 
rims, non-smoker. 6500 miles. Loaded. 
Call: 725-2627 

31-FT. TERRY TAURUS trailer, deck, 
shed, furnished. Fenelon Falls. Call: 725- 
2872 

1979 DODGE ASPEN, good runner, 
needs body work. $250. Call: 986-5160 

1988 CHEV CORSICA, 2.8, V-6, relay 
wipers, air, power trunk, AM-FM stereo, 
64,000 km. $10,300 or best offer. Cer¬ 
tified. Call: 579-4372 or 479-5834 

BROADLOOM FOR living room, hallway, 
master bedroom, very good condition. 
$200. Dining room set, table, 4 chairs, 
buffet. $200 or best offer. Call: 723-8703 

’79 CHEV IMPALA. Good winter beater. 
Runs well. Best cash offer. Call: Rob 728- 
0144 after 6:30 p.m. 

GOLF BALLS. Good used, like new. Call: 
Gord 723-2805 

CEDAR FENCE rails. $1.50 each. Call: 
725-1097 

1970 CHEV 3 /4-ton 350 4-bolt, 4-speed. 
Also French 10-speed race bike, Campa 
and Cinnelli equipped, double butted, 
mint. Best offers. Call: 705-932-5314 

MEN’S TIMBERWOLF fur coat, about 
size 38. Men’s muskrat with racoon collar, 
size 42. Good condition. Asking $350 
each or 2 for $600. Call: Bowmanville 
623-6120 

SMALL FRIDGE. Good condition. Asking 
$65. Polaris helmet, size “M”. Used twice, 
$85. Call: 668-8022 

7-YEAR OLD registered 3 A Arabian mare. 
Khala-Nar granddaughter. Can be ridden 
by anyone. $900. 8-year white Arabian 
stallion, pedigree. $1500 or best offer. 
Call: 576-7383 

1985 CHEV IMPALA, silver grey/maroon. 
Mint condition. 43,700 km. AM-FM 
stereo. Asking $7700. Call: 579-3383 

GM TRUCK, heavy-duty 3-speed stand¬ 
ard transmission. $100 or best offer. Call: 
728-0547 


BOX TRAILER. Fridge and stove. All in 
very good condition. Call: 576-1694 

DINING SET, 9 pieces solid teak, 6 
chairs, table hutch and buffet. Asking 
$895. Call: 728-6149 

ELECTROLUX DISCOVERY II upright 
vacuum cleaner. Only 2 years old. Ex¬ 
cellent condition. Asking $150 or best 
offer. Call: 433-8708 

SOFA, RUST, LONG, ideal for basement 
or cottage. Good condition. $125. Call: 
Ken 728-6549 

’89 ASTRO VAN, low mileage, very clean, 
loaded. $19,500. Call: 433-1701 

76 CORSAIR MOTOR HOME; fully 
equipped, roof air, 400 CID Chev engine, 
sleeps 6, good condition. Road ready. 
Mechanically A-1, $12,000. Apply: 72 lib¬ 
erty St. N., Bowmanville. 

FOR RENT 

ONE-BEDROOM BASEMENT apart- 
ment in private home, $500 monthly, first 
and last. Fridge, stove, 4-piece bath. No 
pets. References. Available Nov. 1st. 
Call: 576-7189 

INSIDE STORAGE for boats and tent 
trailers, for winter season. Call: 623-1297 

SHARE HOME. Own bedroom. Ab- 
stainers please. Central to hospital, 
downtown and bus. Call: 725-2872 

TWO-BEDROOM APARTMENT, close to 
Knob Hill, K-Mart. $750 month, first and 
last. 484 Albert St., Apt. #2. Call: 579- 
8703 

MATURE RESPONSIBLE GM worker 
looking for 1 or 2 of same to share 3- 
bedroom house. Low rent. Knob Hill area. 
Call: 436-0822 

HOUSE IN ST. PETERSBURG, Florida,, 
close to bus and shopping centre. Fully 
furnished, two bedrooms. $500 monthly, 
or room, $300 monthly. Call: 416-723- 
2919 

VACATION PROPERTY. North Miami 
Beach, studio apartment. 2-person. $400 
weekly. Call: 723-4476 

ONE-BEDROOM BASEMENT apart- 
ment, includes parking, separate en¬ 
trance, fridge, stove, laundry facilities. 
Partially furnished. No pets, $525 plus Vk 
utilities. Call: 434-1475 

AJAX, LARGE one-bedroom apartment. 
Available Nov. 1/89. Private entrance, 
close to GO and shopping, laundry, $675 


1983 BUICK RIVIERA, loaded, 120,000 
km. Certified, maroon. $6600. Call: 705- 
748-2265 

1979 CHEV WINDOW VAN, 350, V-8, 
standard, radio cassette, trailer hitch. As 
is. $800. Call: 579-1125 after 5 p.m. 

686-8043 after 5 p.m. 

1986 CITATION MOTOR HOME. Sleeps 
6. Call: 705-324-7355 

TWO WINE JUGS, 5 gallons each. Call: 
725-1317 

nc^i/iMO me: a i car n u aa 

IBANEZ FLYING V guitar with Floyd Rose 
tremolo and locking nut, with case. $595 
or best offer. Call: 725-4816 


WANTED TO BUY 

DECKING, IDEAL FOR trailer, 8-ft. x 20- 
ft. with carpet and step. Comes in 5 sec¬ 
tions of 4-ft. x 8-ft. Made from 2x6 with 
3 / 4 ” plywood top, stained. Call: 576-5184 

MICRO FURNACE, energy efficient, 
hardly used. $100. 1980 Camaro, good 
condition. Call: 433-8791 or 434-1074 

25-YEAR GM service ring. Call: 571-2716 

BOXING BOOKS. Hardcover or paper¬ 
back. Call: 728-7371 

BUILT-IN GAS oven and stove top. Good 
condition. Call: 728-8591 

80 x 34 ALUMINUM STORM door, $80. 
Call: 723-1770 

RIDE WANTED 

EXERCISE BENCH, adjustable height 
for bench press and squat stands, leg 
raise attachment. Weight holders, $125 or 
best offer. Call: 723-4356 after 3:30 p.m. 

1982 SUZUKI 400 GS, low mileage, will 
certify. $850.1968 Trojan 31-ft. cabin crui¬ 
ser, good shape. $15,000. Call: 728-6110 

1981 FORD THUNDERBIRD, 73,000 
km., air, AM-FM cassette, new paint, new 
parts, $2600 certified or best offer. Call: 
f 433-8911 or 728-0547 

TO GM, OSHAWA Plant from Scar¬ 
borough Area. Eglinton and Kingston 
Road. Call: Joe 266-2764 or 742-7487 

PIANO. BEAUTIFUL cherrywood, recon¬ 
ditioned cabinet and work. $1800. Call: 
416-576-5186 

SERVICES 

ARE YOU THE spouse or relative of a 

TAILGATE for 1979 Blazer, $100. Sport 
hood for 1967 Chevelle. Assorted other 

TWO 13-INCH BELTED tires. $25 for pair 
or best offer. Call: 728-0547 

problem drinker and seeking help? Call: 
Al-Anon 728-1020 

parts for same. 1952 Chev bumpers. Call: 
579-2689 

FRIDGE AND STOVE, harvest gold, 
good condition. $650 or best offer. Elec¬ 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 

1981 Z-28 CAMARO, never seen winter. 

tric snow shovel, used twice. Dog kennel. 

1121 or 686-2366 

350 auto., T-Tops, crane cam, accel., 
TRW Blackjack headers, Clarion stereo. 
$7800. Call: 434-8384 

IBM electric typewriter. Call: 987-1408 

ALL OAK GUN cabinet. Call: 728-3232 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 

1981 ET340 Yamaha with HBW and 
cover. Must be seen. Itech full face adult 
face shield. Simplicity washer/spinner. 
Call: 623-4840 

SCHICK HAIR DRYER, still in box, $25. 
Pocket size Dots TV colour generator, 
$55. Adjustable swivel chairs for office or 
home. $35. Call: 728-0178 

others who are experiencing emotional 
difficulties. If you can help, call 579-7661 

Continued on Page 9 
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...A Luxurious Condominium 
Suite #302,80 Athol St. E. Oshawa 


Monday-Wednesday, 11:00 a.m.-4:00 p.m. 
Thursday-Sunday, 11:00 a.m.-7:00 p.m. 


OPEN HOUSE: 


ORDER BY PHONE 1-436-5108 
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NHL Old Timers 

vs 

CDN Deaf 
National Team 
Saturday, October 28 
Oshawa Civic 
Auditorium 
Start time: 2 pm. 


1,130 sq. ft. fully furnished 
2 -bedroom, luxury condominium 
Quality-built by Aloise Construction 
5 major appliances from The Brick 
Underground Parking 
Centrally Located 
Plus many more features 


Oshawa Central Lion Club’s Condominium Draw 

Saturday, October 28th, 1989, Oshawa Civic Auditorium at 4:00 p.m. 

VISA — MASTERCARD — CHEQUE Ticket Price: $100.00 

Tickets available at: Oshawa Deaf Centre, 750 King East; Oshawa Central Paint & Paper, 295 Ritson Rd. S.; Perry Fuels, 285 Bloor W.; Direct Film, 601 Dundas W., 
Whitby; Town Centre: Remax Apple, Athol PJace, Mary & Athol; Oshawa Flea Market, Wilson Rd. S. (Sundays Only). For ticket information phone 436 - 5108 . 


ATTENTION 

If you are contacted by any Company trying to sell you a 
Time-Sharing Contract for resorts in various places, please 
contact the CAW Legal Services Plan (416-433-4242) for 
assistance before you sign any agreement. 

The assistance will not cost you anything, and it may well 
save you thousands of dollars. 

John Sinclair John Kovacs 

President Secretary-Treasurer 

Local 222, CAW • Local 222, CAW 


CAW Old Timers 
Slo-Pitch League 


By RON GAY 

Well, with all the rain we had on 
Friday, we were lucky to have a dry 
day for our playoffs on September 
23, 1989. I believe it was a fun day 
for everyone. 
Pearce Auction 
won the “A” tro¬ 
phy with the 
“B” going to All 
Canadian 
Awards. Ontario 
Motor Sales 
Used Car Lot 
did not win any¬ 
thing, but were 
the third best 
club there and all the players that 


showed up should be patted on the 
back. 

Molson Awards cooler bags were 
given to Pearce Auction players, 
Molson hats were received by the 
All Canadian Awards, thanks to 
Molson Breweries and Rep Carl 
Vajda. 


Year End Team Standings 



GP 

W 

L 

T 

Pts 

All Canadian Awards 

23 

14 

9 

- 

28 

Pearce Auction 

23 

13 

- 

2 

28 

North Plant 

Ont. Motor Sales 

22 

11 

11 

- 

22 

Used Car Lot 

23 

10 

13 

- 

20 

Wynfield Kings 

22 

9 

- 

2 

20 

Until next season - 

take care. 





Oshawa Co-Op Supplies 


The Oshawa Co-Operative Supplies is attempting to contact the fol¬ 
lowing ex-members to pay out their share capital. 

Anyone that has any information regarding their present addresses should 
reply in writing by October 31, 1989 to: 

Oshawa Co-Operative Supplies 
c/o RO. Box 458 
Pickering, Ontario 
L1V 2R7 

OSHAWA CO-OPERATIVE SUPPLIES 
EX-MEMBERS 


Linnette Richardson and Phyliss Aris 

David and Joy Blake 

Donald and Josephine Bishop 

Bob and Marg. Giatten 

Leslie and Jean Brooks 

Ronald and Mary Camochan 

Gilbert and Carol Chiffot 

Stewart and May Chisholm 

Ken and Karen Christl 

Colin and Mary Cleveland 

Roger and Dianne Cragg 

Murray and Helen Craig 

Bernard and Maria Da Silva 

Robert and Sandra Dias 

Michael and Wendy Dupont 

Doug and Shelly Farrow 

Donald and Loina Fergusson 

George and Verna Fisher 

Albert and Vev. Foulds 

Jean Paul and Francine 

Bill and Robin Galbraith 

Rodney and Eva Garlough 

Stewart and Lucille Graham 

Ronald and Caroline Gray 

Glen and Jane Hammond 

Laura Hazelden 

Peter and Alice Hrehoruk 

George and Doreen Hubbard 

Harry and Rita Irwin 

Alcide and Rosalie Janveaus 

David and Joan Johnson 

Ronald and Celia Jones 

James and Susan Kerr 

Wayne and Donna Knight 

Anthony and Whilhelmina Kuttschrutter 

Daniel and Sandy Lisnick 

Randy and Joanne Long 

Robert and Patricia Long 

Bill and Feme Lawson 

Cheryl Levasseur 

Don and Joan Low 

Eric and Kathy Loverock 

John and Irene Lubowitz 

John and Eva March 


Ernest and Susan Macleod 
Robert and Jane McCron 
Todd and Brigette McLaughlin 
Mrs. Melenchuk 
Lloyd and Jean Morrison 
Harry and Delcia McArdle 
Ken and Donna McNaney 
Ronald Moffat 
Jean Morrow 
Julia and Val Morris 
Mrs. R. Morrison 
Alex and Mary Ellen Muir 
Carol Mary Moir 
Brian and June McDonald 
Carmelitta Muni 
Wayne and Ethel Nottingham 
Ray and Wendy Pickell 
John and Linda Phalen 
Dorothy Phillips 
Robert and Rose Payne 
Mark and Eleanor Parks 
Ron and Mary Peters 
John and Susan Powell 
Ralph and Lynda Robinson 
Bonnie Ruthemel 
David and Donna Saunders 
Eileen Saunders 
David and Jean Scheuchuk 
Laurence and Josie Smyth 
Roy and Lark Soehner 
Allan and Carolyn Sparks 
Douglas and Denise Stone 
William Sytnyk 

Christopher and Darlene Taaffe 
Diane Thornton 
Charles and Kathleen Thomas 
Glen and Debroah Trim 
Danny and Joanne Tymchuk 
Bald and Kathleen Von Minden 
Robert and Betty Warburton 
Raymond and Vanessa Whorms 
Peter and Barbara Williams 
Eugene and Linda Zahrbelny 


Skilled Trades News & Views 


By MIKE JOHNSTON 
Committeeman 

Since my last article appeared in 
the Oshaworker, I was reminded that 
I failed to include Lift Truck Repair 
in my report on manpower. I apolo¬ 
gize to all the 
Mechanics, but 
as I pointed out 
to the individual 
who raised the 
issue, I was sim¬ 
ply dealing with 
the people that I 
represent. Lift 
Truck Repair is 
49C and in all 
fairness, I 
should have mentioned them. The 
manpower shortages that I talked 
about is just starting to cause all 
kinds of problems. On the weekend 
of October 6th to the 9th, our depart¬ 
ment could not get enough welders 
to do the down-time jobs. Pete 
Lyons (as usual) decided to ask out¬ 
side contractors to work with our 
tradesmen. He was prepared to issue 
them cutting outfits and send them 
out to the different plants. I just can’t 
understand the stupidity of this man. 
He has known for the past 5 years 
that he had a severe shortage, yet he 
refuses to hire or even encourage the 
use of our Apprenticeship Program 
to solve this problem. 

If you are assigned to work with 
an outside contractor on any job 
within the confines of General Mo¬ 
tors (Oshawa), I urge you to call 
your Committeeman and file a 
grievance. This is bargaining unit 
work and we have employees capa¬ 
ble of doing these jobs. Contractors 
are paid double time for overtime. 
Are you prepared to work with 
someone who makes twice as much 
as you? If supplemental are called 
back due to the shortage, what hap¬ 
pens to the journeyman who have 
applications on file in the Em¬ 
ployment Office? Why should a 


journeyman be stuck on shift work? 
As Union Reps, we must fight this 
issue, tooth and nail. Management 
are in complete violation of the 
Master Agreement and this type of 
action must be stopped. 

Many times I get questioned on 
the issue of Leaders and Promo¬ 
tions. So, for your sake, I would like 
to refer the readers to paragraph (61) 
and (62) of the Master Agreement 
and of paragraph (37) of the Local 
Agreement. 

MASTER, PARA. (61): 

(a) - a promotion is a transfer to a 
job paying a higher hourly or base 
rate. 

(b) - employees in that department 
whose merit and ability are approxi¬ 
mately equal, that employee having 
the greatest seniority shall be enti¬ 
tled to the preference. 

LOCAL, PARA (31): 

A leader shall be defined as a 
Skilled Trades employee who leads 
and processes the work of other em¬ 
ployees and who has journeyman 
status in one of the classifications 
he leads. 

MASTER, PARA (62): 

Deals with new positions and va¬ 
cancies and if an employee applies 
to his Supervisor or to the Em¬ 
ployment Dept, or through a 
transfer, under paragraph 62(a), the 
employee with the greatest seniority 
has the preference. 

One of the latest novelties taking 
place in our Zone is called Business 
Meetings. The new phenomena is 
the brain storm of a company 
called Westinghouse. Our depart¬ 
ment hired this firm to advise them 
on how to run their business. (By 
the way, the definition of the word 
brain storm is: a sudden and severe 
mental disturbance.) 

Westinghouse have been paid 
thousands upon thousands of dollars 
to train our Managers in the art of 
Team Concept. Plan “A” called for 


the introduction to the natural work 
group. We would solve all our troub¬ 
les, it would be voluntary and our 
people would flock to the meetings. 
For some unknown reason, this plan 
just isn’t working out. Plan “B,” 
since the men refuse to attend group 
meetings, will now be introduced to 
us as Supervisors’ meetings. Pete 
Lyons made it perfectly clear (when 
I questioned him on this issue), the 
individual refusing to attend will be 
subject to discipline. Suppose no 
one goes to these meetings and we 
all end up disciplined, where do we 
go next? Does Plan “C” mean that 
we all meet at the Holiday Inn in 
Peterborough and take up bowling? 
(Our Dept, took our Supervisors and 
our Leaders out of town for a team 
meeting and bowling was the high¬ 
light of the meet.) 

I don’t know where all this is 
leading but I will say one thing: if 
the cars being built don’t sell, you 
will soon find out just how much of 
a “BUDDY, BUDDY” team we 
really are. 
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Skilled Trades Zone 49 


By JOHN BAKER 

Alternate Committeeperson 
Zone 49 

ACKNOWLEDGEMENTS 

This is my first letter in the Osha- 
worker since being elected Alternate 
Committee-Person in Zone 49. I 
would like to thank everyone who 
voted and also 
Keith Brown for 
a gentlemanly, 
clean campaign. 
I promise to 
work diligently 
for the Trades 
people of this 
Zone. Thanks 
also to our Com- 
mitteeperson, 
Ken O’Neill for 
his help and support while I’ve been 
adjusting to this position. 

IN THE ZONE 

In the Body Shop, the major bone 
of contention is cafeteria service. 
Presently, TRS is not meeting the 
needs of Skilled Trades. EXAM¬ 
PLE: If a trades-person works 
lunch, which happens frequently, the 
cafeteria is either not serving meals 
or are out of food when he/she ar¬ 
rives after lunch. There have been 
on-going problems with Production 
storing stock, creating hazardous 
conditions. This situation cannot be 
tolerated. Safety of our people is of 
paramount importance. 

Rad & Tri-Link have consumed 


much time and effort, but every¬ 
thing still boils down to Manage¬ 
ment’s lack of respect for Skilled 
Trades. As Skilled Trades, you have 
spearheaded General Motors mod¬ 
ernization and it is about time for 
recognition to be given. 

Negotiations are continuing with 
Lift Truck Repair about Quality 
Audit Mechanics becoming Skilled 
Trades. Rest assured, we will protect 
our present membership. 

PRAISE 

I would like to congratulate the 
Women’s Committee on a well run 
campaign for the Children’s Wish 
Foundation. Excellent prizes and a 
great time at the hall on the draw 
night. WELL DONE! 

The Skilled Trade Council had an 
excellent meeting on September 
28th, with a lively discussion on 
contract proposals for 1990. Some 
very well reasoned thought provok¬ 
ing ideas were presented and I am 
looking forward to the next meeting, 
October 26th. SEE YOU THERE! 

In closing, this job would be im¬ 
possible without the tremendous 
support from the Trades-People in 
ZONE 49. The people we work with 
are without a doubt the salt of the 
earth. Thank you for your under¬ 
standing kind support. 

REMEMBER. If you have to 
reach us please call: Office (3866); 
(5555) and leave a message; Ken’s 
pager (1-553-6981). My pager (1- 
552-6930) toll free. 



(M 5 Pin Bowling 


By MIKE EMON 

To all those who returned this 
year welcome back and for the new 
bowlers-welcome,-1 hope you all had 
an enjoyable summer and are ready 
for another fun filled season. 

Here are your top bowlers for Fri¬ 
day, September 15th, 1989: Mari¬ 
lyn Blodgett 660, Connie Lockhart 
661, Bill Stacey 665, Bud Kemp 
665, Ron Murray 66, D. Hodgson 

671, Harold Rivers 671, J. Serrurier 

672, Steve Pollock 687, G. Davies 
692, Dennis Livingston 694, Rick 
Deshane 734, Ken Thibeau 739, 
Tarig Shaikh 782. This weeks High 
Single Rick Deshane 310, FLAT. 

Friday, September 22, 1989: 
Bud Kemp 662, J. Mills 663, G. 
Dziama 665, Don Revoy 667, Tarig 
Shaikh 675, Rodger Gailbraith 681, 
Sherry Rodgers 682, Bill Rodgers 
668, T. Walton 697, R. Jones 697, 
G. Davies 700, Peter Stirpe 703, D. 
Singular 705, R. Deshane 719, Ed. 
Farmer 726, Berie Schaefer 727, P 
Derry 752, D. Grant 761, P Monroe 
779, D. Hodgson 781, Steve Pollock 
788, B. Spicer 796. 

This week High Single P. Monroe 
334, FLAT. 



“Nigh^Dards” 

to p held on 
Tuesday, October 24th, 1989 
at thgjjpal 222, CAW 
44 Bond Street East, Oshawa 
j 8:00 p.m. 

$3.00 per ticket 

available at door 

Lunch will be served. 


Friday, September 29th 1989: J. 

Serrurier 663, Don Revoy 665, J. 
Blodgett 666, Doug Hodgson 669, 
Dean Grant 675, Steve Pollock 681, 
Harold Rivers 690, Bemie Shaefer 
693, Paul Derry 695, M. Andrews 
701, Peter Stirpe 705, Keith Hughes 
705, Sherry Rodgers 707, Connie 
Lockhart 727, W. Czarkowskie 732, 
Dennis Livingston 734, Gerry 
Daigle 740, Tarig Shaikh 747, Gary 
Davis 750, Tim Walton 808. This 
weeks High Single Connie Lockhart 
333, FLAT 

TO THE TEAM CAPTAINS 

Also just a reminder to please be 
sure that all scores for the “3 game 
total” are added up and put on your 
score sheets. Thank you. 


I SWVR 

Continued from Page 7 


ALUMINUM CAP for full size V 2 -ton truck, 
short box, sliding windows and screen 
$150. Call: 705-277-2705 

E78-14 WINTER TIRES, $200. E78-14 
and F60-14 summer tires. $250. 2 clutch 
fans. Fog lights. Call: 728-5619 

BOOK. The Ontario Dairy and Creamery. 
1900-1950 overtime 550 entries, price 
$28. Call: 723-7813 

13' VENTURA FIBREGLASS upright 
travel trailer. 3-way fridge, gas furnace, 
spare, E brakes, sleeps 4. $3500. Call: 
623-7180 

MOBILE HOME in Dunedin, Florida, in 5- 
star Park, 12 x 50 with Florida Room, car¬ 
port and utility shed, furnished, excellent 
condition. $14,900 Canadian. Call: 436- 
2493 

TWO IMITATION fur coats. One short, 
one long. Nearly new. 2 for $100. Call: 
725-8645 

WINDOWS, WOOD framed sliders, 3 dif- 
ferent sizes. $10. Large picture window. 
9’6” x 5’3”. Must sell. Call: 579-2190 

1986 BLAZER 4x4, $11,900. 1986 Fiero 
SE, $10,900. 1981 Yamaha Enticer 250 
and snowmobile trailer. Best offer. Call: 
668-0732 

1987 PONTIAC ACADIAN, 4-door, auto- 
matiq, new brakes. $4900 or best offer. 
Call: 430-6720 or 576-0354 

1989 CHEV HALF-TON Silverado, 
loaded. $15,500. Call: 723-9180 


District 12 Report 


By MALCOLM SLATER 
District 12 Committeeperson 

The Management in Aluminum Rad 
and Tri-Link, never cease to amaze 
me. I think you are all aware that 
we are having major demarcation 
problems there, 
we have met 
regularly with 
the Company 
but some of 
their concepts 
are incredible! 
They seem to 
think there is a 
direct link be¬ 
tween lines of 
demarcation and 
profit levels. Although some of the 
issues are related to Maintenance 
Skilled Trades there are no shortage 
of tooling problems. A large part of 
the problem is the lack of honesty 
and consistency on the Company’s 
part. Brian King and I recently re¬ 
solved a change-over issue on the 
Tube-Mills with the Company Su¬ 
pervision. But as soon as a different 
supervisor returned from vacation 
he just overturned the agreement 
and returned to some verbal-agree¬ 
ment he says he has with the Zone 
Committeeperson. 

The whole of the Skilled Trades 
Union Representatives intend to 
keep on top of this and I shall keep 
all involved workers as informed as 
possible of our progress. 

On the brighter side! After repe¬ 
ated attempts at resolving the over¬ 
time packaging grievances from 
Dept. 18 (South Stamping). I am 
now able to report a resolve which 


I can accept on your behalf. 1) All 
the employees who lost their holi¬ 
day pay will now be fully paid. 
2) The employees who were not 
allowed to work just one day, will 
be paid four hours, and their over¬ 
time hours charged for that weekend 
will be removed. But most im¬ 
portantly the Company have agreed 
(in writing) not to package overtime 
in the future without the consent of 
the Union. Hopefully this issue is 
now behind us and we can concen¬ 
trate on more pressing problems. 

The Company wish to sit with the 
Union and look at the Dept. 18 over¬ 
time agreement. They think it needs 
updating to reflect the increase in 
machinery and employees since the 
present agreement was imple¬ 
mented. If any changes are made 
they will have to be ratified by the 
membership, prior to going into ef¬ 
fect. 

Since the coming of our new Fab¬ 
rication Plant Manager, there have 
been some quite dramatic changes. 
He has asked the Union for regular 
meetings to ensure that if some 
changes are made we will be fully 
aware of the business reasons that 
have triggered the change. 

He knows that we will probably 
have different views on any moves 
that will, in our opinion, not be in 
the Trades best interest. But now we 
will know why it’s being done. He is a 
very profit-minded individual and 
obviously we all want the Company 
to prosper but we are not prepared 
to give up the traditions of our trade 
for a short-term GM profit boost. 

I will say again, there is no link 


between Trades Lines of Demarca¬ 
tion and profits! He also made us 
very aware of the pressure from the 
US to undermine and eventually 
close the North Stamping plant. The 
US attitude is that if Stamping 
Plants in the States are closing then 
some Canadian Plants should close. 
This is why we are constantly look¬ 
ing for new business (especially 
non-GM related products). 

He informed us we have been 
awarded some door inner parts of 
the Bonneville and Park Avenue 
Models which add up to approxi¬ 
mately $6 million/year, over four 
years. We have also won the Brake 
Shield for the Saturn Project. We 
have a very experienced and capable 
work-force here who, given the 
chance can compete in any market 
all we need is a management team 
to match US. If they do their job, 
we will do ours. 

We had our District 12 fourth 
steps early in October. Pat Clancy 
the National Rep. for Oshawa was 
in fine form. If he believes in your 
grievance he really argues it well. 
When I receive the Company’s ans¬ 
wer I will contact each griever per¬ 
sonally. The last fourth steps were 
held in April and we had a policy 
grievance that was very important 
to Tooling. 

It is our contention that a graduat¬ 
ing apprentice fills a requisitioned 
opening and that any seniority em¬ 
ployee has the contractual right to 
fill that opening if he has a transfer 
request in. The Company refuse to 
recognize this. I have spoken to Pat 
about this grievance and it will now 
be goint to Arbitration. 



News & Views 


By DON WHALEN 
District 6 Committeeman 

I hope everyone had an enjoyable 
Thanksgiving weekend. It’s hard to 
believe another winter is just around 
the comer already. Even through.this 
is a very pretty 
time of the year. 
I’d have no 
problem giving 
that up for 12 
months of sum¬ 
mer. I guess we 
all better just 
grin and bare it 
and look on the 
brighter side, 
our next holiday 
is just a little better than 2 months 
away (Christmas). 

HIRING 

It’s been a few years since Gen¬ 
eral Motors in Oshawa has actually 
gone into a hiring program. They 
have hired approximately 40 so far, 
and I sure hope there’s more to 
come. I hope their employment is 
long term as most of these people 
had a big decision to make when 
quitting their other job, that and in 


PERSONAL 

Open House 
Retirement Party 

for Bob Armstrong 

Saturday, October 21,1989 
1:00 pm to 6:00 pm 
909 Royal Orchard Drive, 
Oshawa 


light of the uncertainty of the auto 
industry. For those of you who came 
to District 6, don’t hesitate to call 
me if you have any questions or con¬ 
cerns. 

IS THE RIGHT MESSAGE 
GETTING OUT??? 

In the previous issue of the Osha- 
worker , a writer talked about over¬ 
time in Plant 2 and how he suggests 
that’s because of increased sales and 
to make up for lost production. The 
meetings I’ve had with upper man¬ 
agement is their telling me that 
Oshawa has got to start proving that 
they can build 55 cars per hour on 
a consistent basis (this is pressure 
from Detroit). 

A few weeks ago some upper 
management from Detroit were in 
Oshawa and rolled a few heads. All 
of a sudden you see Oshawa, both 
car plants, building more jobs per 
hour. What Detroit is telling man¬ 
agement here, who in turn are telling 
me, is that they are manned for 55 
jobs per hour paying for 55 jobs per 
hour and are getting between 40 — 
45 jobs per hour. Unless things im¬ 
prove, something serious could 
happen in Oshawa in the new year. 
In fact the General Superintendent 
told me that they’ve been told to 
prove it or lose it, which means 
prove you can build a quality car at 
55 per hour or they’ll move it State 
side. 

General Motors for years have 
used this type of scare tactics. But 
by talking to alot of you in the plant, 
I think it is the general consensus 
that this can’t go on much longer 
and has alot of us concerned. Man¬ 
agement have confirmed that it is 
not the hourly work forces fault. 
They said there was a combination 
of alot of things to blame, material 
shortage, fit problems, automation 


problems, to list a few. They didn’t 
say anything to me about mis-man- 
agement (but I didn’t expect them 
to). I feel confident when all the 
build problems are ironed out and 
the supplier problems have been 
corrected. (Which they had better 
concentrate on very seriously) that 
we in Oshawa will have good years 
ahead. 

The above information is being 
passed on to you as was passed on 
to me. All I ask is that you take it 
for what it’s worth, anyway you like. 
I’ve always strived to keep the peo¬ 
ple I represent informed. Being elec¬ 
ted to th6 responsible position that 
I am, I am not about to call their 
bluff at this time or any of the above. 

IN CLOSING 

I had hoped to have had a full 
report of the Car Plant Focus Com¬ 
mittee, but we’ve only had the one 
meeting. If there are any further de¬ 
velopments, I will report it out in 
future issues of the Oshaworker. 

I would like to report that the 
Plant Gate Collection and Benefit 
Dance, held in honour of Dave Ir¬ 
vine’s first anniversary of his heart 
transplant, was a great success. We 
collected $7300. To be donated to 
the Transplant Research, Dr. Carl 
Cardella, Toronto General Hospital. 
Thanks to everyone for their help 
and donations. 

I would like to offer my condol¬ 
ences to the Koss Family in the re¬ 
cent loss of Ron Koss as the result 
of a fatal car accident on Monday, 
October 2, 1989. Ron worked in 
Dept. 69A, Shift 2, with little over 
26 years seniority. Ron was a very 
likeable man and will be sadly 
missed by all. I would also hope for 
a speedy recovery of Mrs. Koss who 
was a passenger in the car. 

Until next issue, please take care. 
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First Vice Presidents Report 


By JIM NIMIGON 

Sept. 28th — Ed Broadbent an¬ 
nounced, he will not only step down 
as leader of the NDP, but also resign 
as Oshawa’s MP effective January 
1st, 1990. Ed 
has served our 
Local Union, 
our Community, 
and our Country 
well since being 
first elected in 
1968. His popu¬ 
larity rose above 
the other party 
leaders because 
of his ability to 
listen and act on behalf of all 
Canadians. 

I would like to take this opportunity 
to thank Ed for the job he has done 
for Local 222 and our members. If 
we had a problem or needed an issue 
raised in Ottawa, Ed was our pipe¬ 
line. Although the NDP do not have 
the political clout, I would like to 
see them have our views as they do 
not fall on deaf ears as they would 
with a Tory or Liberal MP, and we 
had better all work to re-elect an 
NDP-MP for Oshawa. 

On behalf of the members of 
Local 222, thanks Ed. 


OUR NEXT MP 

Local 222 has always played a 
very active roll in Local Elections 
v/ith the NDP. Back in 1968 Ed 
Broadbent was nominated by the 
President of Local 222. Abe Taylor 
with the help of many people in 
Local 222 was a major factor in the 
defeat of the Conservative’s Mike 
Starr by about a dozen votes. 

Today when the media reports 
about possible local candidates 
“feeling the water” and other candi¬ 
dates being “parachuted” in to re¬ 
place Ed Broadbent, it makes one 
tend to think Local 222 is taken for 
granted. 

I know it’s just an oversight, but 
I would suggest any potential candi¬ 
dates for Oshawa’s MP keep an open 
channel with the Leadership of our 
Local. 

COMPANY “PARTNERSHIPS” 

On September 29th, we (the 
CAW) finally established guidelines 
for all CAW Plants concerning 
QWL, Team Concept, etc. 

Yes we are late, the horse has al¬ 
ready left the bam. We now have 
two choices, we can continue to 
point fingers and blame others or we 
can try to get a handle on these 
programs and turn them around. 


On Monday, October 16th, 1989; 
all elected Representatives are in¬ 
vited to attend a seminar on “An 
Overview of Small Groups & Jap¬ 
anese Production Management”. 
If we can’t convince the leadership 
that the path of “partnership” is the 
wrong direction to go, then it is no 
use going to the membership. 

I will be reporting the direction 
our Local Union will be taking and 
hopefully all Union Representatives 
will be going the same direction. 

THE GOODS AND SERVICE 
TAX 

The Mulroney Torys have an 
agenda and they are pushing it 
through as quick as possible. They 
shifted from Free Trade to a Goods 
and Service Tax then to Via Rail cut 
backs, etc., thinking if they started 
a war on enough fronts nobody 
would fight back. 

If you would like to voice your 
opposition to the Goods and Service 
Tax then cut out this petition and get 
your co-workers, friends, neighbors 
and relatives to sign because this is 
a tax that is going to affect all 
Canadians. 

This petition can be returned to 
the Union Hall through your in Plant 
Representatives. 



CAW PETITION AGAINST THE 
GOODS AND SERVICES TAX (GST) 

The Conservative Agenda is about shifting power, society’s wealth, and our country’s priorities toward 
the Business Sector. Since the Federal Conservatives came to power, taxation has dramatically moved 
away from the principle of ability to pay and from being an instrument of greater equity and fairer 
income distribution. 

The Goods and Services Tax is the latest aspect of Tory taxation. As a sales tax on consumers, it 
ignores the wealth and income differences between Canadian citizens and is therefore the most regressive 
form of taxation. 

It is clear that the objective of the Tories is to depend on the growth of this tax as the prime source 
of future revenue. 

We, the undersigned, reject the Conservative Agenda and its subordination of our needs and priorities 
to the demands and threats of the minority with power in our society. 

We call for the rejection of the Goods and Services Tax, not only in this current form but also in the 
“modified” forms suggested by business. We want to join others in replacing the Goods and Services 
Tax with a progressive alternative that limits the role of sales taxes and emphasizes a wealth tax, an 
increase in taxes paid by corporations and financial institutions, and income taxes that restore higher tax 
rates on the rich and privileged. 

Name (please print) Address & Postal Code Signature 


Auxiliary 27 
Report 

By BETTY CLARK 
President 


Our regular meetings have commenced after a busy summer. I 
would like to thank all those who helped with the Retirees Picnic 
and the Local’s Picnic. Our annual Doll Draw was won by Jenny 
Myers, Lambs Lane, Bowmanville. Congratulations Jenny! 

Recent donations were made to: 

Save A Family Plan — $150.00 
Durham House — $50.00 
Toronto Bulldogs — $50.00 
Lung Association - Durham — $50.00 
Oshawa Seniors Christmas Part — $100.00 

A Penny Sale, with Bazaar Table will be held on November 21st, 
1989 at 7:30 p.m. at the Union Hall. Please bring your bazaar items 
in on the meeting of November 7th, if possible. 

All Penny Sale items will be new and about $1.00 in value. Tickets 
are available through members or at the door. 

Our Children’s Christmas Party is scheduled for December 9th at 
11:00 a.m. and the deadline for names is November 7th, 1989. Mem¬ 
bers Christmas Party is on December 19th at 6:30 p.m. Hope to see 
all members out for these events. 

Our delegates have just returned from the Port Elgin Conference. 
It was very educational and lots of fun. 



PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Plant: 644-3742 
South Plant Medical Centre: 644-6093 
Matt Ryan 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 



Your Pension 


By KARL ZIMMERMANN 
Alternate Pension 
Representative 

Last week I attended a CAW Coun¬ 
cil meeting in Port Elgin. We had a 
one day discussion on Quality Work 
Life, Team Concept or whatever one 
will call it. I am 





sure with all our 
Area Chairper¬ 
sons invited and 
present that one 
or all will report 
to you on what 
transpired. 

On pensions 
something signi¬ 
ficant took 
place. In Brother 
White’s report to the council he 
pointed out the large COLA in¬ 
creases our retirees have under our 
present collective agreement. After 
Brother White presented his report 
any elected delegate could question 
him on any subject. A retired brother 
(skilled trades Ford) got to the mike 
and congratualated Brother White 
for the increases but pointed out cor¬ 
rectly that our members who retired 
prior to the 1987 Agreement are fall¬ 
ing further and further behind. He 
looked into the financial report of 
his (Ford) pension plan. He pointed 
out it took him months to get it and 
once he had it, guess what he 
discovered? All the surplus monies 
are gone, and like me, he maintains 


that there was enough money at one 
time to pay all of our retired mem¬ 
bers full COLA. The crack in the 
wall is widening and sooner or later 
Brother White will have to deal with 
this issue at the council. 

On another question which is 
asked often in the plant by high se¬ 
niority members, “Can I get my pen¬ 
sion and the buy-out?”. Let me 
explain it to you. Should you make 
an application under Focus for lump 
sum and you are accepted you are 
quitting GM. That means no more 
benefits paid! You will have a pen¬ 
sion at age 65. For example, “some¬ 
one with 29 years of credited service 
and a benefit class code “C” (base 
rate of $16.36 to $17.25 would have 
a benefit rate of $31.50 multiplied by 
number of credited years of service 
— $31.50 x 29 years = $913.50) this 
is the amount which would be paid 
to the person at age 65 plus the lump 
sum at the time of quitting. I 
strongly would advise all high se¬ 
niority (credited service) members 
not to go for this. One more year and 
this person would have a pension for 
life of $1,715 on or after October 1, 
1990 with all your benefits paid for, 
under the provision of our pension 
agreement on 30 and out. So as you 
can see it would be a bad move on 
the part of high seniority members 
even to consider this. 

Fraternally yours, 

K.H. Zimmermann 


THIRD CLASS BULK — EN NOMBRE 1 



































